
CHULA VISTA POLICE DEPARTMENT 
 

Questions asked of each department in mid-September for Team 10’s Transparency Project: 
1) What kind of training do officers go through when it comes to diversity/bias/cultural 

awareness? Is there any continuing education on this? Any policies regarding those topics? 
 

2) What is the breakdown of deputies by racial background/ethnicity? 
 

3) Would the Chief or anyone with the department be able to go on camera regarding 
diversity/cultural awareness training? 

 
 
Training: 
Officers at the Chula Vista Police Department receive racial profile training at the Police 
Academy and every five years through mandatory department training that is required by law 
under California Penal Code 13519.4. The last time CVPD took part in this 
mandatory training was 2018.  
  
CVPD also has department policy regarding this issue and is covered under Section #402. 
Our department policy is also posted online to the public at the following 
link: https://www.chulavistaca.gov/departments/police-department/department-policies 
 
(Section #402 Policy listed at the end of this document) 
 
According to CVPD, officers receive four times the amount of required training on an annual 
basis, which is 50 hours per year per officer. POST requires continuing professional training, 24 
hours every two years.  
 
The entire department went through the Anti-Defamation League’s Managing Implicit Bias class 
in 2019. 
  
Breakdown of Officers: 
 



 
The Chula Vista Police Department has posted the breakdown of officers’ racial 
background/ethnicity at the open source link to the public listed below. 
https://www.chulavistaca.gov/departments/police-department/about-us/open-data-initiative/demographics-of-sworn-personnel 

 
On-camera interview: 
 Team 10 spoke with Chula Vista Police Chief Roxana Kennedy on camera.  
 
 



 
 



 



 



 


