
Use of Force 

 

Use of Force Overview 

Order 

12.101 

Issue Date: 10-01-1988 

 

A. Policy 

 

It is the policy of the Tempe Police Department that employees may use 

force which is reasonable based upon the facts and circumstances known 

to, or reasonably believed, to exist at the time of the incident.  Employees 

will not use more force than is reasonably necessary to accomplish their 

lawful purpose. 

 

1. Use of any force is usually reactionary (in response to a subject’s 

actions).  However, authorized Tempe Police employees may 

immediately use any authorized option, if reasonable. 

 

2. If practical, any use of force should be preceded by a verbal warning 

that force will be used if the suspect does not comply.  The warning is 

unnecessary if it will endanger an employee or take away a tactical 

advantage.  The authorized employee employing force need not be 

the employee giving the warning. 

 

3. Deadly force will only be used when: 

 

a. There is a reasonable belief that it is necessary to defend one’s 

self or another person from what the employee reasonably 

believes to be serious physical injury or death.   

 

b. Affecting the arrest or preventing the escape from custody of a 

person who is reasonably believed to have committed a felony 

involving the use or threatened use of deadly force, and if there 

is an imminent and great danger that the person will cause 



death or serious injury if apprehension is delayed. 

 

B. Definitions  

 

Use of Force Term  Definition  

Aggressive Resistance  

The subject displays the intent to harm the 

officer, themselves or another person and 

prevents an officer from placing the subject 

in custody and taking control.  The 

aggression may manifest itself through a 

subject taking a fighting stance, punching, 

kicking, striking, attacks with weapons or 

other actions which present an imminent 

threat of physical harm to the officer or 

another. 

Aggravated Aggressive 

Resistance 

The employee perceives the subject’s 

actions are likely to result in death or serious 

bodily harm to the officer, themselves or 

another.  These actions may include a 

firearm, use of blunt or bladed weapon, or 

extreme physical force. 

Deadly Force  

Force used that in the manner of its use or 

intended use is capable of creating a 

substantial risk of causing death or serious 

physical injury.  

Deadly Weapon  
Anything designed for lethal use, including a 

firearm. 

Non-Lethal Force  

Force used that may cause bodily harm or 

create a substantial risk of causing bodily 

harm that may, nevertheless, cause death. 

Non-Lethal Weapon  

Weapons that are designed and primarily 

employed so as to gain compliance or for 

other lawful purposes. 

Immediate Danger  

Acts or threats by any person directed 

toward an employee or another person that 

have the immediate potential for physical 



injury, serious physical injury, or death and 

are instantaneous or on going. 

Imminent Danger 

Acts or threats by any person directed 

toward an employee or another person that 

have the apparent potential for physical 

injury, serious physical injury, or death absent 

action by the employee. 

Authorized Employee  

For the purposes of use of force policies, 

“authorized employee” refers to Police 

Officers, Detention Officers, Traffic Aides, and 

Police Aides unless otherwise noted.  

Officer 

For the purposes of use of force policies, 

“Officer” refers only to Police Officers and 

Detention Officers unless otherwise noted.  

Reasonable Belief  

The facts or circumstances the employee 

knows or should know at the time of the 

incident are such as to cause the ordinary 

and prudent officer to act or think in a similar 

way under similar circumstances.  

Resistance  
Any failure to comply with directions, control, 

or apprehension by the employee. 

9.   Serious Physical Injury  

Physical impairment which creates a 

reasonable risk of death, or which causes 

serious and permanent disfigurement, or 

serious impairment of health, or loss or 

protracted impairment of the function of any 

bodily organ or limb.  

10. Use of Force 

Any action applied to or directed against the 

body of a person causing them to act, move, 

or comply, by the use of hands-on physical 

means, non-lethal weapons, or lethal weapons. 

 

C. General Considerations 

 

1. All authorized employees sanctioned to use force will be issued copies 

of these orders and provided training in the use of force prior to 



carrying a firearm or using other methods of force. 

 

2. The Law  

 

a. No unnecessary or unreasonable force shall be used in making 

an arrest, and the person arrested shall not be subjected to any 

greater restraint than necessary for their detention (ARS § 13-

3881.B).  

 

b. When an authorized employee uses force, they should consider 

the totality of the circumstances, including but not limited to: 

  

1) Severity of the crime at issue. 

  

2) Whether the suspect poses an immediate threat to officers 

or others. 

 

3) Whether they are actively resisting arrest or attempting to 

evade arrest by flight (Graham v. Connor, US Sup. Ct.). 

 

4) Any other circumstances that cause the officer concern 

sufficient to justify the use of force (Scott v. Harris, US Sup. 

Ct).  

 

c. When there is time, the law requires authorized employees to 

attempt to de-escalate the situation, give lawful commands, 

and give adequate warnings that force will be used (Blanford v. 

Sacramento County, US Ninth Circuit Court of App.). 

 

d. These orders are for departmental use only, do not apply in a 

criminal proceeding, and are not intended to impose a higher 

standard of care in a civil action. 

  

3. Authorized Techniques and Weapons 

 

a. Department-authorized weapons and ammunition Shall be used 

in law enforcement responsibilities. 

 



b. Only those authorized employees trained and certified (where 

applicable) by a Department-approved instructor or course of 

instruction on specific weapons or weapons systems, including 

firearms, will carry, deploy, or use those techniques and/or 

weapons. 

 

c. In situations where the authorized employee must overcome an 

actual or immediately threatened attack that the employee 

reasonably believes would produce serious physical injury or 

death to the employee or another person, and approved or 

authorized weapons, tactics, or techniques are not available or 

practical, the employee may use any reasonable method to 

overcome that attack or threat. 

 

d. Authorized employees should always follow their training unless 

the situation presents a valid reason to deviate from that 

training. 

 

D. Procedures 

 

1. Proficiency 

 

a. Authorized employees will receive initial and continuous training 

as required in the following areas: 

 

1) Use of Force policy. 

 

2) Empty-hand techniques. 

 

3) Chemical agents. 

 

4) Other approved weapons and techniques. 

 

b. Officers will receive initial and continuous training as required in 

the following areas: 

 

1) Use of Force policy. 

 



2) Firearms (excludes non-armed Detention Officers). 

 

3) Empty-hand techniques. 

 

4) Chemical agents. 

 

5) Impact devices. 

 

6) Carotid Control techniques. 

 

7) Taser®. 

 

8) Other approved weapons and techniques. 

 

c. Employees failing to qualify or demonstrate proficiency with an 

approved device or technique are not authorized to use that 

device or technique and may be removed from active or full 

duty until proficiency is demonstrated. 

 

d. AzPOST certified instructors will monitor and document training in 

the area of proficiency being instructed. 

 

e. The Training Unit will schedule and maintain documentation of 

training. 

 

f. The Lieutenant over the Training Unit will oversee the subject 

topic rotation/schedule to ensure compliance with all training 

requirements.  

 

2. Use of Force Options 

 

a. Empty Hand Techniques 

 

Empty-hand techniques include unarmed self-defense 

techniques taught through AzPOST or Department 

approved instructors with Department approved Lesson 

Plans. 

 



b. Chemical Agents 

 

1) Oleoresin Capsicum (OC), pepper spray, and CS are 

chemical agents issued to authorized employees upon 

successful completion of training. 

 

2) Chemical agents may be used by an authorized 

employee as an effective control method against violent 

or non-compliant subjects, and on vicious animals. 

 

c. Taser® 

 

1) Taser® is a non-lethal conducted electrical weapon.  

 

2) Taser® is a force option that may be used by Officers: 

 

a) To detain, arrest, defend and protect individuals 

when at least aggressive resistance exists or is 

threatened. 

 

b) In other instances where an emergency exists and 

the use of Taser® would be considered reasonable. 

 

3) The use of Taser® is a seizure; therefore, an officer must be 

able to articulate that they had reasonable suspicion or 

probable cause for arrest or detainment for evaluation 

(i.e., suicidal subject). 

 

4) Whenever possible, verbal directions/warnings shall be 

given prior to deploying Taser®. 

 

5) Taser® shall be carried: 

 

a) In an approved holster on the support side of the 

body or in an approved outer body armor carrier. 

 

b) Fully armed with the safety on in preparation for 

immediate use when authorized. 



 

6) Taser® Evidence 

 

a) If a Taser® cartridge is deployed at a suspect, the 

cartridge shall be placed into evidence.  The probes 

and wires should be impounded intact and 

connected to the cartridge. 

 

b) Any time a Taser® is used on a subject (either 

probes fired or drive stun), the officer shall deliver 

the Taser® to an approved department Taser® 

Armorer within 7 days for the purposes of 

downloading firing data. 

 

d. Impact Devices 

 

o Impact devices include approved side handle batons, 

expandable batons, any device used as an impact 

weapon, and approved non-lethal munitions. 

 

e. Carotid Control 

 

1) Carotid control is a significant physical control technique 

capable of subduing an individual, designed to reduce 

oxygenated blood flow to the brain (not a chokehold that 

restricts airflow through the throat). 

 

2) The Carotid control technique may be used defensively 

and in cases of Aggravated Aggressive Resistance. 

 

f. Use of Firearms 

 

1) Firearms will only be discharged in the performance of an 

officer’s duties and under the following circumstances: 

 

a) During training, qualification, or personal practice 

sessions. 

 



b) When destroying seriously wounded or dangerous 

animals where other disposition is impractical, with 

supervisor approval. 

 

c) When an officer reasonably believes it is necessary 

to defend themselves or another person from what 

the officer reasonably believes to be the use of, or 

imminent use of, deadly physical force. 

 

d) To affect the arrest or prevent the escape from 

custody of a person who the officer reasonably 

believes has committed a felony involving the use or 

threatened use of deadly force and there is an 

imminent and great risk that person will cause death 

or serious injury if apprehension is delayed. 

 

2) Officers will NOT: 

 

a) Unnecessarily draw, display, or carelessly handle a 

firearm at any time.  Exhibiting a firearm requires 

circumstances in which a reasonable belief exists 

that the use of the firearm may be imminent. 

 

b) Fire warning shots at any time. 

 

c) Fire at or from a moving vehicle except when 

necessary for self-defense or in defense of another 

person’s life. 

 

d) Use the firearm when it creates substantial risk to 

innocent persons, unless it can be justified under the 

circumstances. 

 

3. Rendering Aid  

 

a. When reasonable, aid will be provided for any person injured, or 

claiming to be injured, through the use of force. 

 



1) Provide appropriate first aid. 

 

2) Call paramedics (when necessary). 

 

3) Transport to a medical care facility. 

 

4) Document the incident in an Incident Report and Use of 

Force form (Blue Team). 

 

b. Authorized employees should be aware of the following 

situations: 

 

1) Violent subjects or subjects who are under the effects of 

drugs or alcohol should be closely monitored for breathing 

difficulties or unconsciousness. 

 

2) Excited Delirium is the combined physiological and 

psychological state of excitement characterized by 

exceptional agitation, hyperactivity, overheating, 

excessive tearing of the eyes, hostility, superhuman 

strength, aggression, acute paranoia, and endurance 

without apparent fatigue brought about by psychosis, 

drug or alcohol intoxication, or a combination of these 

factors. 

 

3) Paramedics should be called as it becomes apparent that 

the person is suffering from one or more of these factors, 

including Excited Delirium. 

 


