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FOR IMMEDIATE RELEASE 

 

March 10, 2022 

MEDIA CONTACT: 
Monica Wood, MWPR, Inc. 
monica@mwprinc.com, 704-430-6300 
 

First Black Female Scholar in Residence at Christopher Newport University, Sophia A. Nelson 
files A Series of Federal and State Agency Complaints for Religious, Workplace & Racial 

Discrimination 

 

Newport News, VIRGINIA – Award winning Author, Journalist, Political Pundit, Sophia A. 
Nelson has filed a series of federal and state agency administrative complaints against 
Christopher Newport University for both religious and racial discrimination. As well as 
violations of her 1st Amendment Right to free expression and free speech.  

The complaint centers around the university’s handling of a tweet Nelson posted on her social 
media feed on October 11, 2021. In the post, Nelson questioned the use of bi-sexual characters in 
comic books, asking: “What if Christian parents of children reading comic books don’t want 
their kids exposed to bi-sexual characters?” The tweet went on to say: “This is being pushed on 
kids. Then parents have to explain it. And most cannot.”  

Nelson quickly and publicly apologized and asked for dialogue with students and faculty after 
university officials contacted her about the “uproar on the campus” over the tweet. She deleted 
the tweets of which there was a series around parents’ rights (a hot topic at the time in the 
Virginia Gubernatorial elections) after several LGBTQ+ students and faculty on campus said 
they were offended. The controversy, however, continued with angry forums, an official protest 
covered by invited media, and a petition that garnered more than 500 faculty and student 
signatures calling for Nelson’s removal. Throughout Nelson was labeled a “homophobic, racist” 
and a “bigot” among other things. 

Nelson says there is a bigger issue at play, “America and indeed the Commonwealth of Virginia 
are in a battle right now over free-speech, free thought, and free expression. I have spent my 
entire adult life being a champion for diversity, equity, and inclusion. To find myself the target 
of the most relentless bullying, harassment and discrimination campaign by colleagues and the 
administration because I tweeted a civil question about a comic book character outside of my 
workplace, is both stunning and disappointing to say the least.” 

 

-more- 
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On January 10th, Nelson was informed by a CNU advisory board member of a letter sent by the 
university’s counsel Maureen Matsen that stated Nelson no longer aligned with the school’s 
values, and would not be invited to return in any capacity. 

“When you read the disappointing, factually false official CNU response to my request to 
continue teaching at CNU and do the good work we started in September 2021, it becomes clear 
that school officials at CNU are indeed hostile and biased against me as a historic black female 
scholar and woman who defends herself and her rights. They accept zero responsibility for their 
calamitous mishandling of this non-CNU matter right out the gate. And worse attack me for their 
malfeasance in not honoring their own CNU community policies around free speech and 
respectful engagement.” Nelson said.  

After failure on the part of CNU leadership to help find ways to resolve the situation amicably 
and reasonably in early October 2021, and the failed efforts of CNU advisory members to seek 
resolution in January 2022, Nelson has filed her federal and state administrative claims as is 
required by law before she can file legal action in the federal courts.  

Nelson was hired by Christopher Newport University (CNU) in the position of Adjunct Professor 
of Philosophy and Religion in 2020, and then as a Scholar in Residence in August 2021 by the 
College of Arts & Humanities – the first black woman ever to hold the latter position.  

 

# # # 
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March 10, 2022 
 
 
Mr. D.J. Jordan, Chief of Staff 
Mr. Timothy Wilson, Administration 
Office of the Attorney General 
202 North 9th Street 
Richmond, Virginia 23219 
 
The Honorable Aimee Rogstad Guidera 
Secretary of Education 
Patrick Henry Building 
1111 East Broad Street 
4th Floor 
Richmond, Virginia 23219 
 
Chief Diversity Officer Angela Sailor 
Office of Diversity, Opportunity & Inclusion 
Patrick Henry Building, Third Floor 
1111 E. Broad Street 
Richmond, Virginia 23219 
 
Kristen Clarke, Ass’t AG 
U.S. Department of Justice 
Civil Rights Division 
950 Pennsylvania Avenue, N.W. 
Office of the Assistant Attorney General, Main 
Washington, D.C. 20530 
 
President Robert N. Barnette  
Virginia NAACP 
1214 W. Graham Road 
Richmond, VA 23222 
 
President Derrick N. Johnson 
NAACP 
4805 MT. Hope Drive 
Baltimore, Maryland 21215  
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(Continued) 
 
Newport News Human Rights Commission 
Office of the City Clerk 
2400 Washington Ave. 
9th Floor 
Newport News, VA 23607 
 
 
Dear Sirs & Madam(s): 

 

I am writing to you to request a formal administrative review and investigation into the 

exclusionary, divisive, discriminatory and harmful practices at one of Virginia’s public 

universities, Christopher Newport University (hereafter CNU) located in Newport, News 

Virginia. It is my allegation that CNU, in wanton disregard for my freedom of religion, freedom 

of speech, freedom of expression and truly inclusive diversity on campus did expressly violate 

my rights as set forth below.   

 

Further in accordance with Governor Glenn Youngkin’s Executive Order 10, of January 19, 

2022 establishing the new office of “Diversity Opportunity and Inclusion” which states that the 

office would be charged in part to foster cooperation among religious groups, promoting “free 

speech and civil discourse at colleges and universities; and respecting that “viewpoint diversity” 

in higher education is paramount to all Virginian’s voices being heard, respected and welcomed.  

 

As Governor Youngkin stated on March 4, 2022 in a speech to the Federalist Society at UVA 

Law:  

“The greatest threat to our democracy comes from a growing tendency to loathe rather 

than listen. It comes from a desire to bully and not persuade. Such a culture of contempt, 

this ‘cancel culture’, is toxic to our democracy, and unless the schools that exist to teach 

our young people take responsibility for being a solution, our democracy will indeed be 

in danger.” 
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I couldn't agree more. I feel strongly as an Adjunct Professor, now Scholar, that it is simply not 

the right thing to teach our young people that they should use hurt feelings, or offense to keep 

them from respectful and rigorous debate. More importantly, college administrators and faculty 

must respect that academic freedom and viewpoint diversity are critical to the success of our 

academic institutions in the Commonwealth. For those of us who have been subject to workplace 

harassment, bullying and public shaming, we can no longer keep quiet in the face of this growing 

cancer on our public discourse, particularly on our college campuses, where students and faculty 

alike should be free to have respectful discourse of opposing views absent mass protests, and 

petitions to remove people, have them banned, punished or fired.  

 

The Complaint 

I was hired by Christopher Newport University (CNU) in the position of Adjunct Professor of 

Philosophy and Religion in 2020, and then as a Scholar in Residence in August 2021 by the 

College of Arts & Humanities. I was the first black woman ever to hold the latter position. A 

real honor. And an exciting opportunity to build a world class Institute for women around race, 

gender and politics. It is a well known public fact that I embrace traditional judeo-Christian 

values around marriage and sexuality. This was not a problem for CNU when I was hired. I 

asked were there social media policy restrictions, as I am a public figure who is on TV and 

writes opinion columns for national newspapers and outlets weekly. I was told there was no 

policy or restrictions on my public platform. Despite these assurances, I was targeted by CNU 

faculty and administration officials for my religious expression and as a result became a pariah 

and the target of workplace animus, social ostracization, dehumanization, and defamation of 

character from October 2021 through the present in violation of the VHRA, as amended by the 

Virginia Values Act.  
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On October 11th, 2021, in my capacity as a private citizen in the public forum, not during work, 

or on campus, or in my capacity as a scholar, I Tweeted in response to a DC Comic Book 

announcement that it was going to have a bisexual Superman’s Son character: “Smdh. I just don’t  

get why this is necessary. I don’t! What if Christian parents of children reading comic books 

don’t want their kids exposed to bi-sexual characters? This is being pushed on kids. Then 

parents have to explain it. And most cannot!” There were also a series of tweets that followed in 

that thread which made clear I was not anti-gay, or homophobic and find those things wrong, but 

that we must have free dialogue about religion and LGBTQ+ rights.  

 

My Twitter thread is referenced below in part: 

o “I don't think Christian folks should be represented either in the Comics--but that 

isn't the same as exposing young kids to sexuality--it's a comic book! Full stop.” 

(Tweet) 

o “Sara, we agree--homophobia is not okay. I was really focused on a comic book 

strip. And I don't want kids being exposed to any kind of sex too early--they need 

to be kids. Just happy, healthy kids as long as they can. I have no issue with who 

you are. You seem like a fine person.” (Tweet) 

o “I appreciate all of your comments and I welcome them. I am not offended. I am 

listening and engaging. We should do more of that. And I did not know it was 

national coming out day. I think America is richer for our diversity--all of it. Have 

a blessed day.” (Tweet) 

o “This is a tough topic--I think the point is that we have to allow people of faith to 

not have to be forced to endorse things they disagree with. If we go down that 

path we are in very serious trouble. People who demand tolerance must 

themselves practice tolerance.” (Tweet)  

 

 

 

https://twitter.com/IAmSophiaNelson/status/1447645473519591428
https://twitter.com/IAmSophiaNelson/status/1447655029503139840
https://twitter.com/IAmSophiaNelson/status/1447647954479747077
https://twitter.com/IAmSophiaNelson/status/1447644068205547522
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October 13th: CNU Associate Professor Danielle Stern Tweeted and tagged my place of 

employment. This initial action by Dr. Stern laid the groundwork for the bullying, harassment 

and hostile work environment I would immediately begin to experience. Her tweet was as 

follows: “As a bisexual faculty colleague of yours at @CNUcaptains I am saddened by this 

sentiment. We have served on DEI panels together. I implore you to think about how bisexual 

young people, including our students, may feel shamed and othered by this perspective.” 

 

On October 14th: Assoc. Prof. Danielle Stern, Dept. of Communications sent an email to her 

Department Chair Quentin Kidd, the Chief Diversity Officer Angela Spranger, Dean Underwood 

and others accusing me of “homophobia defended as Christian values” and of misinterpreting my 

faith to condemn students. She requested that the CNU Administration “speak” with me and 

inquired about more formal ways of addressing her concerns. Dr. Stern’s email was 

acknowledged by members of CNUs Administration and her viewpoints were affirmed.  

 

October 15th: The Faculty Senate met at 4pm est. to address the matter. It was decided at the 

meeting that my Tweet had nothing to do with CNU, or my work there. I had already publicly 

apologized, asked for dialogue and the Faculty Senate agreed that the proper course was to 

facilitate such dialogue. At 3:28pmEST while the faculty senate was gathering, Prof. Stern was 

given permission by her Dean Quentin Kidd to publish a petition on this matter to the entire 

campus signed by 100 of her colleagues in the Department of Communications. I immediately 

asked for a written rebuttal in writing or a campus wide zoom. I was denied that request. I also 

made it clear that I felt bullied, attacked for my religious beliefs, and my race by these actions 

and asked what CNU was going to do to equally protect me and my rights. It was ignored. And 

not reported to the EEO officer as it should have been.  With her actions Stern and her cohorts, 

who are all Caucasian, incited a hostile work environment around my faith and race.  
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On October 18th: Paul Trible, President of CNU wrote an open letter to the campus and stated 

that I was accountable for my non-work-related tweets (and previous tweets before I was hired 

by CNU) and that I had “caused real damage” to the university. I was not informed that the 

president would be making a public statement about me. His public condemnation set off a 

firestorm. Allow me to point out that President Trible himself came under fire for racially 

insensitive comments in an open letter to CNU students and faculty in June 2020 around the 

death of George Floyd and the protests in Richmond, Virginia. His letter set off a media uproar, 

and was called “tone-deaf” by over 2000 faculty and students who signed a letter condemning 

his racial insensitivity. He apologized, created a scholarship, and a new DEI position at the  

school. Despite offending marginalized African Americans, while acting in his capacity as the 

University’s President he was given an opportunity to make amends and grow as a leader. 

Whereas I asked a question as a private citizen not speaking on campus or on behalf of CNU and 

was reviled, and demanded to be removed from the school as a scholar. I was treated very 

differently by the faculty and student body for my offense. 

 

On October 25th: I was out on pre-noticed medical leave for surgery. Students at the university 

were granted permission and held a demonstration to protest me publicly on the same day. They 

invited the news media to campus, causing me to receive multiple media inquiries on my mobile 

# which I did not give out, while in recovery. CNU Faculty and Students also circulated a 

petition that at that time had 500+ signatures on it to have me removed from CNU. The petition 

labled me a “racist, homophobe” and “anti-Semitic”. The news media swarmed on me via my 

mobile phone and social media. My work environment at CNU became so volatile and hostile 

that the Dean of Students Kevin Hughes, who approved these student actions, expressed 

concerns for my safety openly in a meeting. I was informed about his concerns directly by 

someone attending the meeting (the current CNU DEI Director Dr. Spranger).  
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October 26th: Michelle Moody, Title 9 Officer/EEO reached out to me regarding my concerns 

about a hostile work environment as did Dean Underwood and the Chief of Campus Security.   

I initially expressed my own concerns about the hostility of the work environment on 10/14 and 

10/15 in writing. I decided not to file an internal EEO complaint at that time because the 

university’s process allows for retaliatory cross complaints to be filed. Although, I was subjected 

to relentless online and internal workplace harassment by all Caucasion Faculty Members at 

CNU based on CNU’s own definition of harassment in its Title IX, EO Statement, and Honor 

Code posted on its website.  Instead, I started to take legal advice about how to resolve the matter 

without formally engaging legal counsel. I also filed a formal EEOC inquiry request in October 

2021.  

 

October 28th: Dr. Danielle Stern, who instigated the attacks on me was afforded yet another 

forum “The LGBTQ+ Allies Affinity group” forum opportunity, as I was recovering from 

surgery and could not be present. All of these forums were held on campus, and no reasonable 

accommodation was made for my temporary physical disability so that I could be present to 

defend myself.  

 

October 29th: After being silenced for weeks, I finally addressed the CNU community in writing 

via an open letter and via a Facebook/Youtube video on October 29, 2021. This is all a matter of 

public record. I informed the campus I would not be attending the proposed November 9th 

forum, due to the incendiary nature of the protests, petition, and threats to my physical and 

emotional safety. The school administration failed me and the campus community in that it did 

not give me equal time to speak and engage as others were given. The school wanted to set up a 

series of small group one on one sessions with students and some faculty that would be hand 

picked by the administration. That was not an adequate response given what happened on 10/25. 
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November 8th & November 10th: Chief of Staff Thompson and I had some back and forth 

correspondence about my talking with the school’s Title IX officer, and Chief of Campus Safety 

(which I did both) and that since I had raised serious concerns about a hostile work environment 

after the campus protest on October 25th, which I raised in writing on October 15th and again 

several times. It was ignored. (see appendices C) That we should talk and follow the process. I 

declined at that time. I was still sick from surgery. I was emotionally not doing well after all the  

public and media humiliation. The administration refused to protect me or my rights. I was 

drained. And I was following the advice of legal counsel (I have not retained them yet). I did 

reach out in December, however, to talk, I did speak with Ms. Moody at length, and I declined to 

file a CNU EEO complaint because it allows for the people you name to counterclaim against 

you. That’s a retaliatory process, and not safe for aggrieved parties who have legitimate Title IX 

claims to bring forward. (See appendices D). 

 

December 23, 2021: I sent an email to CNU Chief of Staff, Adelia Thompson and others to see if 

we could meet and talk offline. I had time to rest, get better, and calm down from the horrible 

emotional distress of the situation and wanted to see if we could find a way forward. I still 

wanted to address students. And continue with the women’s center and teach. I got no response. 

(See Appendices A) 

 

January 2, 2022: Two individuals connected to CNU as Board Members of The Wason Center 

reached out to Pres. Trible and his team to try and facilitate a dialogue. They shared 3 requests 

from me to resolve the situation amicably and move forward. They were as follows: 

1. CNU would offer a public apology to me for the very public harassment, shaming and 

defamation of my character I experienced in violation of our free speech policy, Honor 

Code and Community policies.  

1. CNU would extend the invitation for me to serve as a scholar in residence and adjunct 

faculty for the academic year 2022-2023.  
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2. Lastly, we go forward with the plan to build a world class center on women, and have 

Dean Underwood and I teach a leadership class on civil debate, dialogue and engagement 

while respecting viewpoint diversity.  

 

January 10th, 2022:  I was forwarded a letter from one of the Board Members seeking resolution 

from CNU’s legal counsel Maureen Matsen. Her letter is attached as (Appendices B) to this 

complaint. The letter speaks for itself and it is a violation of state employee HR practices. It is 

also an embarrassment to the office of the Attorney General where she is employed. To this date, 

CNU has not sent the official correspondence to me directly through my Dean. I, however, did 

follow-up with an email addressed to Ms. Matsen (attached as Appendices C). Her missive 

demonstrates further the implicit bias and retaliatory nature of CNU against me, when I was 

working to try and repair the damage that had been done last fall. Ironically, CNU recently 

delegated funding for a new “Being Bi-Sexual 101” lecture, an new LGBTQ+ consultant Ted 

Lewis, and the recent hiring of a new scholar in residence for Spring 2022 as well as adjunct 

faculty for the Fall 2022 semester. Making counsel's statement about CNU not renewing my  

contract due to lack of resources and priorities that “do not support continued engagement of Ms. 

Nelson’s services'” is inconsistent. It is in point of fact, retaliatory for having publicly defended 

myself in my statements of October 2021 or on social media (as referenced) and that I notified 

the school that I had filed an EEOC inquiry last October 2021. The EEOC notified CNU of my 

official Charge against them on or about March 9, 2022.  

 

In conclusion: Christopher Newport University, as a government actor, allowed a white female 

professor Dr. Danielle Stern (who was a workplace colleague) and similarly situated myself, to 

do the following that it expressly did not allow me to do: 1.) Publish many emails and open 

letters to the faculty complaining about my faith viewpoint, calling it a cover for my 

“homophobia” and asking to have me disciplined, removed or publicly rebuked, 2.) Facilitate  
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forums on campus, participate without restriction or limitation in any and all faculty and student 

forums 3.) Opportunity to publish statements and open letters in the school’s newspaper that I  

was expressly denied, 4.) She was allowed to present a faculty powerpoint presentation, sponsor 

a student protest, incite individuals to threaten my emotional safety, create a hostile work 

environment, make libelous statements about me in the student newspaper, distribute and  

promote open petitions attacking my religion, harass me on social media and tag my employer as 

well as students.  

 

As a Scholar in Residence you have very specific duties each semester, mine were severely 

impacted by the events of October 2021. All invitations to speak and engage in CNU classrooms, 

at the Wason Center, or to be on campus, were understandably rescinded or canceled with no 

follow-up. I was completely ostracized by officials and colleagues. There is another scholar in 

residence at CNU as of this Spring of 2022 and I’ve received the emails about their lectures, 

engagement, etc. I, however, have not been permitted to fulfill my duties in that way. The EEOC 

has provided a 2-part test to determine whether or not a hostile work environment and 

harassment have occured: Harassment becomes unlawful where 1) enduring the offensive 

conduct becomes a condition of continued employment, or 2) the conduct is severe or pervasive  

enough to create a work environment that a reasonable person would consider intimidating, 

hostile, or abusive. My experience meets and exceeds that test. CNU’s administration 

perpetuated a harassing, bullying, racially charged, religiously bigoted environment to thrive in 

the name of “free speech” of their faculty and students, while openly violating my rights as 

outlined by the school’s own community respect and EEO policies and the “Honor Code” as 

aforementioned.  

 

 

 

 

 

https://en.wikipedia.org/wiki/Equal_Employment_Opportunity_Commission
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The specific persons who created the hostile work environment and violated my rights are are 

(but not limited to) Quentin Kidd, Dean of College of Social Sciences, James Scott Smith, 

Professor, Ms. Mary C. Romanello, Student Government President, Paul Trible, President of 

CNU, Adelia Thompson, Chief of Staff, Kevin Hughes, Dean of Students, and Dr. Danielle 

Stern, Associate Professor, Department Head of Communication, and David Roache, Assoc. 

Professor, and Ms. Abigail Honeycutt, Student protest & petition leader. For the 

aforementioned  reasons, I believe I was discriminated against and subject to a hostile work 

environment on the basis of my race (African American), Religion (Christian), and retaliated  

against for engaging in protected First Amendment activity, in violation of Title VII of The 

Civil Rights Act of 1964, as amended. 

Relevant Administrative Questions and Case Law to Consider 

Legal Case Against CNU The first step in this legal and public policy analysis is to ask a series 

of questions: 

1. Did Professor Nelson violate the CNU “free speech” policy–or any other “anti-

harassment” or “community conduct” policy or the “honor code” at CNU by her tweet in

her private capacity?

2. Did professor Nelson tweet her question about the “bisexual” cartoon character on

campus, while teaching or in anyway in her official capacity as a scholar or professor?

3. In other words did the school as a government actor have the right to impute Nelson’s

tweet on her private time, and in her capacity as a free citizen talking in the public

discourse, into her job and use it as a tool to berate, humiliate, harass, intimidate and

abuse her as a faculty member, as a member of the community and as a black female

member of the community–the first in the school’s history?
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4. Did the administration over-step its obligations to the 1st amendment and the school’s 

free speech policy by writing an all campus wide email condemning not just Nelson’s  

tweets outside of the campus, but those in her past before she joined CNU’s faculty–

saying she caused “damage” to the university and other liberties against the schools 

academic freedom and free speech policies? 

5. Did CNU place Nelson on paid administrative leave without notice to her by their 

actions to not allow her to teach, speak, lecture or do the duties outlined in her contract, 

and only allow her one point of contact, and to assist with the Women’s Conference off 

campus? 

 

I. The tweets’ protection under the First Amendment 

 

It has long been settled law that the First Amendment is binding on public universities like 

Christopher Newport University. Healy v. James, 408 U.S. 169, 180 (1972). Accordingly, the 

decisions and actions by university administrators must meet First Amendment scrutiny. Here, 

the tweets do not fall outside of the general protection of the First Amendment, nor do they 

implicate the university’s authority as employer. First, Nelson’s tweets do not fall into any of the 

narrow, historic categories of unprotected speech. They are not threats in either the colloquial or 

legal sense (as they do not reflect a “serious expression of an intent to commit an act of unlawful 

violence” (Virginia v. Black, 538 U.S. 343, 359 (2003)), do not approach incitement (which 

requires that they be speech directed to and likely to cause imminent unlawful activity 

(Brandenburg v. Ohio, 395 U.S. 444, 447 (1969)), or amount to defamation (because they are 

opinion, not a provably false statement of fact made with the requisite fault (Milkovich v. Lorain 

Journal Co., 497 U.S. 1, 19-20 (1990)). Although some have criticized Nelson’s tweets as 

bigoted or homophobic, the First Amendment does not recognize an exception to expression on  

the basis that others find it offensive, including speech characterized as hateful, because these are 

inherently subjective evaluations. See generally, Matal v. Tam, 582 U.S. ___ (2017). 

 

https://supreme.justia.com/cases/federal/us/408/169/
https://supreme.justia.com/cases/federal/us/408/169/
https://www.thefire.org/first-amendment-library/decision/virginia-v-barry-elton-black-richard-j-elliott-and-jonathan-omara/
https://www.thefire.org/first-amendment-library/decision/brandenburg-v-ohio/
https://www.thefire.org/first-amendment-library/decision/milkovich-v-lorain-journal-co-et-al/
https://www.thefire.org/first-amendment-library/decision/milkovich-v-lorain-journal-co-et-al/
https://www.thefire.org/first-amendment-library/decision/matal-v-tam/
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Second, that Nelson is an employee of the university does not inherently permit the institution to 

take action against her. In the context of employment at public institutions, teachers — like 

students — do not “shed their constitutional rights to freedom of speech or expression at the 

schoolhouse gate.” Tinker v. Des Moines Indep. Cmty. Sch. Dist., 393 U.S. 503, 506 (1969).  

Instead, employees, including university faculty, retain a First Amendment right to speak as 

private citizens on matters of public concern. Pickering v. Bd. of Educ., 391 U.S. 563, 568 

(1968). That right is overcome only where the “interest of the State, as an employer, in  

promoting the efficiency of the public services it performs through its employees” outweighs the 

“interests of the teacher, as a citizen, in commenting upon matters of public concern[.]” Id. 

The tweets were made in Nelson’s capacity as a private citizen, not as an employee of the 

university. The “critical question” in determining whether the speech was that of an employee or 

private citizen is “whether the speech at issue is itself ordinarily within the scope of an 

employee’s duties[.]” Lane v. Franks, 573 U.S. 228, 240 (2014). As one court explained in 

holding that a professor’s online remarks critical of his institution were protected by the First 

Amendment, “[u]sing a public forum to comment on the University’s response to recent racial 

incidents would not appear to be within a history professor’s official duties.” Higbee v. E. 

Michigan Univ., 399 F. Supp. 3d 694, 702 (E.D. Mich. 2019), case dismissed, No. 19-1751, 2019 

WL 5079254 (6th Cir. Aug. 7, 2019). Further, in the Fourth Circuit, the speech of faculty 

members, even when they are acting as employees of the university, is generally protected by the 

First Amendment because they do not fall under the Garcetti exemption. Adams v. Trs. of the 

Univ. of N. Carolina-Wilmington, 640 F.3d 550, 564 (2011). Accordingly, even if Nelson were 

said to be speaking as an employee of the institution, the institution’s authority to regulate her 

speech would be sharply limited by the First Amendment. Most importantly, Nelson tweets 

likewise address matters of public concern. These are any matters which “can be fairly 

considered as relating to any matter of political, social, or other concern to the community[.]”  

 

 

 

 

https://scholar.google.com/scholar_case?case=15235797139493194004
https://scholar.google.com/scholar_case?case=15235797139493194004
https://www.thefire.org/first-amendment-library/decision/pickering-v-board-of-education-of-township-high-school-district-205-will-county/
https://www.thefire.org/first-amendment-library/decision/pickering-v-board-of-education-of-township-high-school-district-205-will-county/
https://www.thefire.org/first-amendment-library/decision/lane-v-franks/
https://www.thefire.org/first-amendment-library/decision/lane-v-franks/
https://scholar.google.com/scholar_case?case=6598952070239815704
https://scholar.google.com/scholar_case?case=6598952070239815704
https://scholar.google.com/scholar_case?case=6598952070239815704
https://scholar.google.com/scholar_case?case=6033187590943257325
https://scholar.google.com/scholar_case?case=6033187590943257325
https://scholar.google.com/scholar_case?case=6033187590943257325
https://www.thefire.org/snyder-v-phelps/
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Snyder v. Phelps, 562 U.S. 443, 453 (2011). The Superman saga is one of (if not the) most 

important series in the literary tradition of comic books and superhero stories, and is one of the 

most important cultural centerpieces in American storytelling. Likewise discussion of “race, 

gender, and power conflicts in our society” addresses “matters of overwhelming[] public 

concern.” Hardy v. Jefferson Cmty. Coll., 260 F.3d 671, 679 (6th Cir. 2001). Nelson’s tweets, in 

other words, address matters of public interest, as opposed to matters of purely personal concern.  

That other members of the CNU community subjectively found Nelson’s views to offer 

“inappropriate or controversial” viewpoints does not alter this analysis, as the “controversial 

character” of a given communication “is irrelevant to the question of whether it deals with a 

matter of public concern.” Rankin v. McPherson, 483 U.S. 378, 384 (1987). This is pointedly  

true in higher education, where academics and students are engaged in “peculiarly the 

marketplace of ideas,” and where “academic freedom, which is of transcendent value to all of us 

and not merely to the teachers concerned,” is “a special concern of the First Amendment, which 

does not tolerate [the] pall of orthodoxy over" campus expression. Keyishian v. Bd. of Regents of 

the Univ. of the State of N.Y., 385 U.S. 589, 603 (1967) (cleaned up). As the Supreme Court has 

held in the context of student expression, the “mere dissemination of ideas . . . on a state 

university campus may not be shut off” because others find them objectionable, “no matter how 

offensive” they may be to others. Papish v. Bd of Curators of the Univ. of Mo., 410 U.S. 667, 

670 (1973). 

 

In short, the tweets here are speech as a private citizen on matters of public concern. 

Whether others found them objectionable does not provide a public university or its 

employees with the authority to censor or retaliate against that speech. Which was clearly 

done to Nelson by both aggrieved faculty and students alike. To be clear, the faculty and students 

as stated by CNU’s counsel do in fact have free speech. What they do not have is the right to 

bully, harass, shame and publicly intimidate, slander and libel a professor for her speech and 

create a hostile work environment for her as a result of speech they did not agree with on 

Twitter.  

https://www.thefire.org/snyder-v-phelps/
https://scholar.google.com/scholar_case?case=12274407279977097462
https://scholar.google.com/scholar_case?case=12274407279977097462
https://www.thefire.org/first-amendment-library/decision/rankin-et-al-v-mcpherson/
https://www.thefire.org/first-amendment-library/decision/rankin-et-al-v-mcpherson/
https://www.thefire.org/first-amendment-library/decision/keyishian-et-al-v-board-of-regents-of-the-university-of-the-state-of-new-york-et-al/
https://www.thefire.org/first-amendment-library/decision/keyishian-et-al-v-board-of-regents-of-the-university-of-the-state-of-new-york-et-al/
https://www.thefire.org/first-amendment-library/decision/keyishian-et-al-v-board-of-regents-of-the-university-of-the-state-of-new-york-et-al/
https://www.thefire.org/first-amendment-library/decision/papish-v-board-of-curators-of-the-university-of-missouri-et-al/
https://www.thefire.org/first-amendment-library/decision/papish-v-board-of-curators-of-the-university-of-missouri-et-al/
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II. Christopher Newport University’s Response 

 

Whether the First Amendment is violated with respect to a faculty member’s speech generally 

depends on whether it is (1) state action (2) that is likely to deter a person of ordinary firmness  

from continuing to engage in protected expression. Benham v. City of Charlotte, 635 F.3d 129, 

135 (4th Cir. 2011). Some of the actions taken in Nelson’s situation do raise colorable First 

Amendment arguments. Most notable is that the student government appears to have held a  

forum that the SGA president characterized as “only open for students and faculty members that 

affirm students for being who they are and disagree with the hurtful statements [Nelson] publicly 

posted last week[.]” If the student government is treated as a state actor, its creation of a “forum”  

limited to viewpoints critical of Nelson violates the First Amendment, as viewpoint 

discrimination is prohibited in any public forum.  

 

We also have a correspondence with a student SGA Member sent unsolicited to Ms. Nelson on 

her Instagram DM shared that many students did not agree with a protest against a new 

university scholar who they had not yet even met, and instead wanted dialogue. They were 

overruled by SGA leadership who wanted a protest and who was working in collusion with Dr. 

Danielle Stern of the Communications Department and the student protest LGBTQ+ leader Ms. 

Honeycutt. Worse, upon review of literally dozens of emails between Nelson and the 

administration, it is clear that her speech was censored and limited time and time again, when she 

requested equal time or to be heard. The university did in fact attempt to get Nelson to campus, 

but their proposal was to limit her engagement to small numbers of handpicked students and 

faculty for them to meet her and get to know her AFTER the student protest had already taken 

place and been in the news media. This was not equal speech, and given the very public actions  

of Dr. Stern and others on campus against Scholar Nelson, and in the news media, offering 

Nelson a small platform by which to finally speak was not going to address the dire situation that  

 

 

https://scholar.google.com/scholar_case?case=13026376998204318604
https://scholar.google.com/scholar_case?case=13026376998204318604
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had become a volatile campus wide problem. And done serious damage to Nelson in her 

workplace and reputationally across the commonwealth of Virginia and beyond. 

 

III. Conclusion 

 

Nelson’s tweets, however others might have interpreted them, are well within the protection of 

the First Amendment. As such, Christopher Newport University could not penalize, censor, 

condemn, ostracize, or retaliate against Nelson for those tweets. Nelson’s speech was 

constitutionally protected, and as such does not give other students or faculty the right to harass 

her or defame her. All this just means that, to the extent that the speech of faculty and students 

was defamatory, Scholar Nelson has claims under Virginia’s tort law against defamation. See 

Fleming v. Moore, 275 S.E.2d 632, 635 (Va. 1981) (describing elements of claim). In addition,  

university officials are likely liable under Sec. 1983 through “deliberate indifference” to the 

harassment Nelson experienced at the hands of faculty and students at the school. It is clear that 

school officials had “authority to take action” against the people mistreating Nelson, and prevail 

upon them to stop. They did not do so when she requested their help in writing many times.  

 

On October 14, 2021, The CNU Faculty Senate had agreed dialogue and discussion would 

happen. Not protest, petitions for removal, rancor, shaming, bullying and attacks on Nelson. The 

university leadership had “actual knowledge” and it “failed to act,” and that the failure was “so 

inadequate as to show deliberate indifference or tacit authorization to the offensive practices.”  

Jennings v. Univ. of North Carolina, 482 F.3d 686, 701–02 (4th Cir. 2007)  Further, a Dean at 

CNU made clear in an open meeting with others in leadership that he did not know in light of the 

campus uproar and protests, and petitions against Nelson if it was wise to have her come to 

campus for the proposed dialogue sessions in November 2021. Nelson also has potential 

workplace related claims under Title VII and Title IX for a hostile work environment on the 

basis of race and/or sex. Under those statutes, Nelson clearly has met the legal burden to show 

that she  
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faced “discriminatory intimidation, ridicule, and insult, that is sufficiently severe or pervasive to 

alter the conditions of [her] employment and create an abusive working environment.” Harris v. 

Forklift Systems, Inc., 510 U.S. 17, 21 (1993).  

In closing, we are happy to provide the documents and information we have that backs up all of 

these assertions and more. I am copying relevant groups to this matter who have a vested public 

policy interest in matters of free speech, free expression of religion and academic freedom as 

well as the fair and unbiased treatment of women and people of color in the public university 

workplace.  I ask that this matter be taken seriously and looked into expeditiously so that no 

faculty member in the Commonwealth of Virginia ever has to face this issue again. No one 

should ever face this type of career and professional ruination over a tweet, post or viewpoint 

that they share respectfully in the public domain.  Thank you for your attention to this matter.  

Cc:    Congressman Robert Scott 

          State Senator Louise Lucas 

          State Senator Amanda Chase 

          Academic Freedom Alliance 

F.I.R.E

Alliance Defending Freedom

CNU Board of Visitors

Family Research Council

Bishop Dean Nelson, Frederick Douglass Foundation

Independent Women’s Forum Law Center

Dr. Alveda King, Alveda King Ministries

Dr. Paul Murray, First Amendment Voice

Michelle Moody, Title IX Officer CNU

EEOC Office, Washington D.C.
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Tamyko Chambers <tkochambers@gmail.com>

Appendices--put into a word document
1 message

Sophia Nelson <sophia@sanenterprisellc.com> Wed, Mar 9, 2022 at 10:14 AM
To: Tamyko Chambers <Tkochambers@gmail.com>

--------- Forwarded message --------- 
From: Sophia Nelson <sophia@sanenterprisellc.com> 
Date: Thu, Dec 23, 2021 at 10:31 AM 
Subject: In the Spirit of Christmas--A Proposed Solution & Path Forward 
To: Adelia Thompson <adelia.thompson@cnu.edu> 
Cc: Lori Underwood <underwoo@cnu.edu>, Angela Spranger <Angela.spranger@cnu.edu>, Sophia Nelson <sophia.nelson@cnu.edu>

Adelia, Lori and Angela:

First, I hope you three ladies have a nice Christmas and holiday season. We all need the rest. 

Over the past weeks, I have had unexpected outreach from some influential men and women very close to CNU who have asked me
what I want to have happen in 2022, and how might we fix this all given what happened at CNU in October. We have talked,
discussed, debated and tried to figure out a way forward that is good for CNU, good for Sophia Nelson and good for the important
work that Lori and I wanted to do for the Women's Center. All three should come out of this awful experience better, not lesser. It all
depends on us as leaders and builders of the future.

If you are amenable, I have a solution to propose that avoids lawsuits, EEOC investigations, and the national media spotlight. It
allows me to honor my desire to speak with the student body and CNU community writ large and come back to campus. And it
moves the work I came here to do with Lori, forward. I think it is worth the four of us speaking offline early next year. I have a hard-
deadline of January 15th, 2022 because certain things that are in motion that I cannot stop past that date. 

mailto:sophia@sanenterprisellc.com
mailto:adelia.thompson@cnu.edu
mailto:underwoo@cnu.edu
mailto:Angela.spranger@cnu.edu
mailto:sophia.nelson@cnu.edu
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I have asked my attorneys and other organizations like who plan to engage in this situation to give me time to come up with a
positive resolution and a path forward. Let me know when we can all speak offline, in good faith, and as colleagues who want to use
this deeply challenging, yet teachable moment as one where we actually sit together, talk together, and learn together as a
community now that the temperature has come down. Let me know. 

Warm Regards,

Sophia Nelson 

Sophia A. Nelson 
|Award Winning Author & Journalist|Politico & Pundit|USATODAY Columnist|Washington Post| Contrib. Editor theGrio|

Unpublished | www.iamsophianelson.com

sophia@sanenterprisellc.com

42395 Ryan Rd., suite 112-142, Ashburn VA 20146 | Sophia Nelson

"When something is important enough, you do it even if the odds are not in your favor." - Elon Musk.

tel:Unpublished
http://www.iamsophianelson.com/
mailto:sophia@sanenterprisellc.com
https://maps.google.com/?q=42395+Ryan+Rd.,+suite+112-142,+Ashburn+VA+20146
http://instagram.com/iamsophianelson
http://facebook.com/iamsophianelson
https://www.linkedin.com/in/iamsophianelson
http://twitter.com/iamsophianelson
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---------- Forwarded message ---------
From: Sophia Nelson <sophia@sanenterprisellc.com>
Date: Wed, Jan 12, 2022 at 8:58 AM
Subject: Receipt & Response to Your Letter Dated January 10, 2022
To: <maureen.matsen@cnu.edu>

Dear Ms. Matsen, I was forwarded a copy of your letter yesterday morning by my long-time
friend and CNU Wason Center Advisory Board Member, Ms. Jacqueline Stone.

To be clear, Jackie is NOT nor has she been acting as my legal counsel. Our goal was to get a
healing dialogue going with the principals involved, now that some time has passed and the
temperature on campus has cooled. CNU has now officially passed on that opportunity, and in a
very defensive response to a really generous solution, considering the egregious actions of the
university, its faculty, and students . More regrettably you really played fast and loose with the
public record of facts and the huge correspondence file that has been accumulated since
October 14, 2021.

For example, using a wildly out of context clip from a public video statement I made after
having had major surgery and in accord with my first public statements (via a letter to the CNU
campus) after weeks of being effectively silenced by CNU's leadership as others raged on in
forum after forum, meeting, Prof. Stern was afforded a presentation to the faculty (I was not
included), SGA Student body president would not let me address students. Everything I
requested to do in writing to mitigate students' "hurt feelings", including offering a twitter apology
(2x) after I was informed of the upset on campus, was not accepted or honored. It was ridiculed,
attacked and used as a means to harass, berate and disparage me to the greater CNU
community.

Fact: For CNU (through you) to say that I somehow declared the proposed women's center
"finished" is ridiculous--any fair minded person or finder of fact will watch my statement (in
context) for exactly what it was; a deeply felt human reaction of sadness to the real time hostility,
bullying and destruction of my personal and professional reputation by CNU faculty, students
and members of the administration ongoing at that time in October 2021--will agree that is quite
the opposite of what I said. Not to mention all the emails I've exchanged with leadership and
Dean Underwood about how I felt the public actions of Professor Stern and students at first
delayed, then ultimately ruined our chance to build the proposed CNU women's center. I made
these statements based on prospective donor reaction to what they saw erupt in the media. I
reiterated them in context in a 26 minute Facebook video.

Fact: No corporation, foundation, or philanthropist was going to give money to CNU for the
women's center on race, gender and policy when the school's first black female scholar in
residence was under very public siege in the media, in real time from an almost all Caucasian



Appendix C

faculty, leadership and student body at CNU. Your letter disregards that CNU faculty and 
leadership (not individuals), in violation of my First Amendment rights, academic freedom and 
religious expression, brought into the campus community a tweet that had zero to do with CNU, 
it's students, faculty or normal campus operations. CNU did not tell me I could not tweet, or 
post. Or that I had to be limited in my posts. It was not a condition of employment as a scholar, I 
asked. I have lots of contracts I am in as an author, columnist, pundit, speaker. My off campus 
tweet was NOT the business of CNU. Period. That issue was raised directly at the faculty 
Senate meeting--that I believe you and others attended on October 15th.

Fact: I did not “cause damage” as President Trible said in a written statement on October 18th. 
Your faculty did that. Your students did that. Your president did that. Again, the public record is 
clear how this all started, and how it was allowed to escalate. I felt unsafe, attacked, bullied, and 
I made that clear as early as October 15th as aforementioned. I raised in writing many times my 
concerns about clear bias, racism and a hostile work environment at CNU, the first being 
October 15, 2021 to Adelia, Lori and Angela. (see below). That environment has caused me 
deep emotional distress, physical harm, financial harm and professional harm. My doctors, 
speaker's bureau, publisher, network sponsors, are all prepared to speak about it publicly when 
necessary, as am I. It was ignored, until I raised it again after the protest, petition, bullying, 
harassment and threats I was getting on email and social media in November with the DEI 
director who advised me that I had to outreach to Ms. Moody, and the campus police chief. Both 
Dean Underwood and Ms. Thompson responded in the same regard.

Ironically, your Dean of students said out loud in a meeting with faculty and staff that he did not 
know "if it was wise to bring me to campus". His concerns have been referenced by me in news 
articles and not disputed by the university spokesmen when fact checked. Because, in fact, he 
said them and I can prove that he did. So for you to suggest I just didn't show up for dialogue 
or just canceled on CNU for corrective measures is a provable falsehood. I shared the Dean's 
concerns after the protest and made that clear in my open letter where I announced I would 
not attend the forums that the CNU leadership had been working to set-up as agreed. Our 
agreement was violated by your students and your faculty for weeks as I was silenced. Not by 
me. At no time did I ever consent to be publicly bullied, harassed, abused, and slandered, and 
then come and sit down for a nice chat with an angry mob of students with "hurt feelings" and 
openly hostile accustory self-professed bisexual work colleagues (and even outraged alumni). I 
am a member of the CNU community, and I was on medical leave when all of this hell erupted. 
Try being publicly shamed and attacked when you are sick by a new community you have just 
joined. Then lecture me Maureen.

Fact: I did reach out to the Chief and Ms. Moody as directed, but I opted instead at that time 
not to file a CNU EEO complaint, because I did not trust school officials to treat the matter 
seriously given what had played out in October. I told them this in writing and closed off 
communications until I outreached to Adelia in December to talk. In October, I filed a federal 
EEOC inquiry. I have an interview later this month as per their intake policy. Then a formal 
complaint and investigation will commence. And I informed Ms. Moody, in writing on 
Tuesday--that I will file racial harassment and hostile workplace environment charges with her
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office against members of the faculty, student body, and staff. She has already responded and 
sent me the information I need to submit. I held off on all of this for months in the sincere hope 
that we could find a better way forward. We did not. So, I am moving forward with what I must 
do to protect my rights as a professional, as a human being, and as a member of a protected 
class under both federal and state laws. CNU has serious racial bias and unconscious bias 
issues. Your letter did not intimidate me in the least. In fact, it strengthened my resolve to 
continue fighting against such racism and "cancel culture" at CNU.

Maureen, I have heard really wonderful things about you as a serious attorney, and civil servant. 
So, to be candid, I was dismayed by the intentionally misleading restatement of "facts", the 
personal attacks, and altogether dismissive tone of your missive. It simply does not align with 
the reality I experienced as a scholar at CNU. I am a human too, Maureen. And I have not been 
treated like one from the day this nightmare started. Your letter (attached) does not jive with the 
public record, nor does it address CNU's violation of its own free-speech policy, academic 
freedom, defamation laws, adherence to Title VII, and The Civil Rights Act of 1964. I have 
disturbing first hand accounts of faculty (and admin officials) berating Dean Underwood for 
bringing me to CNU--for not vetting my texts (is that a thing at CNU now?), calling me
"dangerous"--asking why I was allowed to come to CNU, what are "my credentials" to be a 
scholar, attacking my tweets (my speech that predates me being at CNU by almost a decade), 
etc. It's all very ugly and very racist. CNU is a really really white, non diverse campus, with a not 
so great history on issues of diversity-specifically with black faculty and staff. And poor 
sensitivity to black people and black cultural issues (see George Floyd and Paul Trible Open 
Letter 2020). That I was treated as I have been as the first black woman to be a scholar in 
residence at CNU, is actually not a surprise to anyone. I was warned not to come there. The 
Norfolk State University colleague who introduced me to CNU back in 2018, sent a scathing 
letter to Dean Underwood withdrawing from the Women's Conference this year out of utter 
disgust for CNU's treatment of me as a black woman. The problem with the world we live in, 
Maureen, is that people are always recording, screenshotting, and sharing things people do not 
know they are sharing. People who were offended at how I was being treated by CNU shared a 
lot of things. A lot. I have the receipts.

Lastly, I am in touch with Dean Underwood weekly re: the Women's Conference which we have 
been working on since September 2021. The other duties outlined in my contract have been 
directly and negatively affected by the actions of CNU, its students, and faculty. Nonetheless, I 
have made myself available in writing numerous times to teach a class, lecture, speak or come 
back to campus as needed. No opportunities were available after October 2021. Dean 
Underwood can share that correspondence with you if she has not already done so. I just 
wanted to acknowledge receipt of your letter and that Jackie Stone and Judy Wason were acting 
as good faith brokers of a positive pathway and dialogue to move us forward--and most of 
all to see if we could try and save the women's center. I made my suggestions to them out 
of respect and consideration of the retirement of President Paul Trible this May. And for his 25 
years of service. It was not my desire to see this turn into a public PR & legal battle. You made 
that choice for me. We will all now live with the consequences. (see attachments and below 
highlighted emails)
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The next correspondence to CNU on this matter will be from administrative agencies and my
attorney. Please do not contact me directly. Thanks.

Sincerely yours,

Sophia A. Nelson, Esq.
Retired from practice in NJ, DC.

**************************
************************************
---------- Forwarded message ---------
From: Sophia Nelson <sophia.nelson@cnu.edu>
Date: Fri, Oct 15, 2021 at 8:34 PM
Subject: My Response to the Letter from the College of Sciences Professor Stern
To: Adelia Thompson <adelia.thompson@cnu.edu>
Cc: Lori Underwood <underwoo@cnu.edu>, Angela Spranger <angela.spranger@cnu.edu>

Dear Dean Underwood, DEI Special Ass't to the President Spranger & COS Thompson:

I read the letter sent out today with great shock and sadness. I have tried to apologize publicly
via my Twitter feed, delete the upsetting tweet (and or tweets), as well as apologize to all of you
privately. Most importantly, I engaged Professor Stern briefly on Twitter DM in response to her
constant stalking and analyzing of my Tweets and told her that I was told there would be an
open forum where we could all talk and dialogue (not on email or social media) and that I
looked forward to doing so with her. That clearly was not enough for her. As my public apology
was not. Up to this point, I have acted in nothing but humility and good faith, out of respect for
this amazing university and all of you. That is until I read the half-baked, defamatory,
inflammatory, verbal lynching that Professor Stern sent to the entire faculty and staff about me.
Who the hell is she to wrongly define me as a "homophobe"--"transphobe" and on and on? She
doesn't know me. My life. My family. My friends. My faith.

It really shocks the conscience that a member of a public university faculty who demands
"equality, diversity, inclusion, tolerance" and on and on, sees this very accomplished black,
female, conservative Christian (someone marginalized and different) as an enemy to be
banished from the university family. To be shamed. To be disciplined. Simply because I used my
God given right to free expression and speech. Her entitlement stinks. She is the real problem
here. Not me and not my tweet that she used as a convenient cover to start a culture war on this
campus, turning the faculty against me and the staff. Without me being given an opportunity to
defend myself, to speak for myself, to explain how I see the world, and to likewise learn and to
listen.
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I am going to write this letter wearing two hats: as a well respected national media figure/opinion 
writer and as a constitutional law author and attorney.

1. Professor Stern has defamed my character, my good name, and libeled me in writing
with outright provable lies and published it for all to see to (my new colleagues and the
staff at CNU)

2. Professor Stern has harassed me, demanded that I conform to her way of thought,
speak to her as she demands, and when I did not, see #1

3. Professor Stern should be remind that I too am a member of a protected class under
the Civil Rights Act of 1964, Title VII and of the Constitution of the United States
(religious freedom/free speech)--these rights have been abrogated by this professor's
reckless, mean-spirited and retaliatory actions with the sign-off apparently of her
College Dean nonetheless.

If the university cannot get this person under control quickly, I will have to deal with her. And I do 
not think she is going to like my public response as an open letter
that will not be in a cowardly email behind another person's back, I will pen the letter in a major 
national newspaper (with a copy of her email and her open letter attached)
and we can do this all out in the open. Beyond that, if she continues to trample on my 
constitutional rights, I will file an EEO complaint against her with the Title IX officer. This is 
bullying.

The way this has all been handled in secret is shameful. As you all know, we had great plans for 
the Women's Institute. And I can tell you Professor Stern's
actions have halted this important work and put a very serious cloud over our ability to go to 
powerful donors who will see rogue CNU faculty members attacking the first black
female scholar in residence in the school's history on Twitter, or in open letters. This was a very 
fixable issue. One we could have addressed as a CNU family. Used as a teachable moment 
for us all to learn how to respect, talk to and hear one another. I love my students at CNU. I had 
two trans students in my Spring 2021 class. They both got A's. Two of my best kids.
My religious faith is mine. Not Professor Stern's. She does NOT get to dictate what I embrace, 
what I want to see in a Comic book, or what I would want young children in my family
and otherwise exposed to. I do not speak out against LGBTQ persons. I do not have any issues 
with LGBTQ persons. I have been on the record about this since 2008 as a public figure. 
Everyone knows I am a devout Christian yet I speak at major universities, at major Fortune 50 
companies, I have gay friends (REDACTED who is helping with the funding for our
women's center is GAY was married to the REDACTED. How dare Professor Stern try to cancel 
me with one tweet taken out of context and without all of them being shared? I  am appalled.

That is all I have to say for now. I am a team player. I am coming to you all discreetly. I have put 
no one on blast--and we all know I have a global platform to do it on.
Professor Stern owes me a public apology--she has smeared me and used students as a shield 
by which to do so. I have not heard from one student. Why?
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I have not heard from one faculty member. Why? Is that the culture of this campus to talk about 
people behind their back? Attack them? Want them publicly flogged
if they disagree with your worldview or life, ethical or moral choices? That is not what a 
university is. I engaged in free speech on my twitter feed. Speech that Twitter
did not flag as offensive. Speech that not one national LGTBQ person who follows me had an 
issue with. It did not make news. It was not news.
They know me--they know I meant no harm or disrespect to anyone. I was being me--I do not 
think sexuality belongs in comic books--not heterosexual, homosexual or bi-sexual. That is my 
opinion.

Sincerely yours,

Sophia A. Nelson, Esquire
Scholar in Residence, CNU

********************
--------- Forwarded message ---------
From: Sophia Nelson <sophia.nelson@cnu.edu>
Date: Sat, Oct 23, 2021 at 9:49 AM
Subject: Faculty Intimidation on Social Media
To: Adelia Thompson <adelia.thompson@cnu.edu>
Cc: Lori Underwood <underwoo@cnu.edu>, Angela Spranger <angela.spranger@cnu.edu>

Adelia Good Morning:

I am recovering from surgery (part I) and before I go out of pocket for Part II next week, I want to
know what the university plans to do to protect my rights as a person, as a scholar in residence
(i.e., academic freedom) and as a black woman.

One faculty member David J. Roache tweeted out my reply email to the hostile, self-professed
bisexual alum and did not tweet out her bullying, attacking offensive email sent to me. This is a
concentrated smear campaign. Danielle Stern is on her twitter daily ginning this up. These
faculty are leading the students, not the other way around. Now there is a protest on Monday.
Then another forum after that. I am not sure at this point an open letter from me, a Q&A and a
campus appearance will help.

My students are texting, DMing and inboxing me as well as other faculty daily. I am saving it
all--I have shared some with Lori & Angela. People are disgusted by what they see as one
person put it, "the lynching of a black female scholar" on campus. I agree. And this will get to the
Virginia and national media soon. It is inevitable, that is their goal. Then CNU will be in the
middle of a mess, thanks to a small group of people at CNU who got offended by a tweeted
question, over a fictitious comic book character. This is classic "projection" aimed at me for all
the things that people feel bad about in life.
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There must be some kind of defense of me and protection of my safety. This is happening 
literally all around the world-schools are standing up as they should.
https://www.theguardian.com/education/2021/oct/07/university-defends-academic-freedoms-afte
r-calls-to-sack-professor. If CNU cannot and will not stand up for my rights and my emotional
safety we have a problem. I am going to protect myself, my career, and my good name. I have
bent over backwards to play nice, be quiet, be humble, and do all that has been asked of me. I
am tired of being bullied and sullied by the angry minority mob on this campus. It's not at all in
keeping with CNU's guiding principles and honor code. They are violating the honor code. And
they are violating me.

Sophia A. Nelson, Esq.
Scholar in Residence at CNU
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APPENDIX D

Fwd: My Decision to NOT file a Formal CNU EEO Complaint
1 message

Sophia Nelson <sophia@sanenterprisellc.com> Wed, Mar 9, 2022 at 1:41 PM
To: Tamyko Chambers <Tkochambers@gmail.com>

Sophia A. Nelson 
|Award Winning Author & Journalist|Politico & Pundit|USATODAY Columnist|Washington Post| Contrib. Editor theGrio|

Unpublished | www.iamsophianelson.com

sophia@sanenterprisellc.com

42395 Ryan Rd., suite 112-142, Ashburn VA 20146 | Sophia Nelson

"When something is important enough, you do it even if the odds are not in your favor." - Elon Musk.

---------- Forwarded message --------- 
From: Sophia Nelson <sophia@sanenterprisellc.com> 
Date: Wed, Feb 16, 2022 at 4:48 AM 
Subject: Re: My Decision to NOT file a Formal CNU EEO Complaint 
To: Michelle Moody <mlmoody@cnu.edu> 
Cc: Sophia Nelson <sophia.nelson@cnu.edu> 

Morning. I absolutely plan to do that for you and Angela. I trust you both. I think you are both good honorable women. And I want to do my part to help you work on
institutional biases, shortcomings and barriers to success for faculty of color. 

Regards, 

Sophia 

On Tue, Feb 15, 2022 at 5:08 PM Michelle Moody <mlmoody@cnu.edu> wrote: 
Dear Sophia,

Happy Belated Valentine's Day.  I hope you had a wonderful day yesterday.  Thank you for your email and for letting me know your intentions as far as
pursuing the matter under the CNU Policy.  I hope you know that I do take these matters very seriously and want to make sure that we are doing the right things
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here on campus.  I look forward to the information that you are going to share with me.  It would be extremely helpful if you were to provide specific
details/evidence related to race and gender in your situation.  This information would be extremely helpful as I continue to work and ensure that we are providing
a campus experience that is welcoming to everyone.  If you have any questions in the future, please do not hesitate to contact me.  

Sincerely,
Michelle 

On Mon, Feb 14, 2022 at 12:02 PM Sophia Nelson <sophia.nelson@cnu.edu> wrote: 
Michelle, I appreciated our cordial and informative talk last week. What I have decided to do on the advice of counsel is to go ahead with a formal EEOC
investigation charge against CNU as a public/government actor that violated my rights as a woman of color and created a hostile work environment. We will
also file a formal complaint with the Attorney General's Office of Civil Rights here in Virginia and the Virginia Human Rights Office. This will meet my legal
burden of exhausting my administrative remedies before we file a federal lawsuit against CNU. 

I am, however, going to submit to your office a statement of grievance or concern versus a formal complaint. That way you can investigate internally any
violations of CNU's policies, if you feel it is warranted.

The primary reason that I am not going to go ahead with the formal Title IX, part A or B investigation is because it allows for a retaliatory "counterclaim" from
anyone I would factually name as having incited or created a hostile work environment for me as a protected class member here at CNU. My attorneys and I
agree that is not due process and creates a circus of possible bogus counterclaims. Let those I intend to name (faculty and students alike), defend themselves
individually in a court of law, and have to hire legal counsel as I have and pay the expenses of that defense. If someone wanted to file a CNU complaint against
me for say: "hate speech" or "making them unsafe" or any of the other nonsense they created back last October 2021, they could have done so and should
have. The reason they did NOT do this is because they knew that to do so would violate CNU's free speech policy and my first amendment rights as an
American citizen. I will address my concerns to your office and that of the DEI office in a formal statement. You can do with that what you will. But I do want you
to have a record of my concerns and experiences for internal growth and assessment purposes. 

It's important after I leave her this spring that no professor of color is ever treated as I was, ever again. Thank you again for your professionalism. I have
enjoyed getting to know you and thank you for what you do. God bless. 

Warm regards,

Sophia A. Nelson, Esquire 

Sophia A. Nelson 
|Scholar in Residence 

Unpublished | www.iamsophianelson.com 
sophia@sanenterprisellc.com 
42395 Ryan Rd., suite 112-142, Ashburn VA 20146 
Sophia Nelson 

"Life is 10% what happens to you and 90% how you react to it." - Charles R. Swindoll.

On Thu, Feb 10, 2022 at 12:04 PM Michelle Moody <mlmoody@cnu.edu> wrote: 
Dear Sophia,
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It was good to talk to you today.  I have attached a copy of the CNU Discrimination, Harassment and Sexual Misconduct Policy.  As we discussed, there are
two procedures under the policy.  Process A starts on page 26 and Process B starts on page 44.  

Also, as requested, here is the link to the Title IX and EO Community Reporting Form (https://cm.maxient.com/reportingform.php?
ChristopherNewportUniv&layout_id=4).  

If you have any questions about the policy, procedures, or the form, please do not hesitate to contact me. 

Sincerely,
Michelle

--  
Michelle L. Moody, Esq. 

Director of Title IX and Equal Opportunity 
Christopher Newport University 
1 Avenue of the Arts 
Newport News, VA 23606 
757-594-8819

--  
Michelle L. Moody, Esq. 

Director of Title IX and Equal Opportunity 
Christopher Newport University 
1 Avenue of the Arts 
Newport News, VA 23606
757-594-8819

-- 
Sophia A. Nelson 
|Award Winning Author & Journalist|Politico & Pundit|USATODAY Columnist|Washington Post| Contrib. Editor theGrio|

Unpublished | www.iamsophianelson.com
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sophia@sanenterprisellc.com

42395 Ryan Rd., suite 112-142, Ashburn VA 20146

Sophia Nelson

"When something is important enough, you do it even if the odds are not in your favor." - Elon Musk.
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Tamyko Chambers <tkochambers@gmail.com>

Fwd: University Police - Resource
1 message

Sophia Nelson <sophia@sanenterprisellc.com> Wed, Mar 9, 2022 at 1:43 PM
To: Tamyko Chambers <Tkochambers@gmail.com>

---------- Forwarded message --------- 
From: Sophia Nelson <sophia.nelson@cnu.edu> 
Date: Tue, Oct 26, 2021 at 7:59 PM 
Subject: Re: University Police - Resource 
To: Dan Woloszynowski <daniel.woloszynowski@cnu.edu> 
Cc: Sophia Nelson <sophia@sanenterprisellc.com> 

Dan, I had surgery today. And I am out of pocket until 11/1. I will outreach to you and much of the intimidation and harassment are in the form of email & social
media. I have been given 2nd hand accounts of the Vice provost and/or Dean of students having said outloud in meetings, “maybe we shouldn’t bring her here.
CNU publicizing my date of coming to campus was unwise. I don’t think it should have been released. 

Not sure that’s “safe or wise.” I share those concerns as does my personal security director Mr. Carter. If I decide to come and that’s a big IF I will connect you two.
He is licensed to carry firearms in all 50 states. Is a licensed security PI out of oklahoma. Retired USARMY. 

On Tue, Oct 26, 2021 at 4:23 PM Dan Woloszynowski <daniel.woloszynowski@cnu.edu> wrote: 
Sophia,

I received a request from our Chief of Staff, Adelia Thompson, to reach out to you and introduce myself.  I was informed you may have some potential safety
concerns, and I simply wanted to offer that the University police department can be a resource for you.  

If I can be of any assistance, please contact me directly on my cell phone at 954-913-8498.  Our 24-hour Emergency Communications Center can be reached at
757-594-7777.

Sincerely,

Chief Dan

Dan Woloszynowski
Chief of Police
Christopher Newport University Police Department
1 Avenue of the Arts
Newport News, Virginia 23606
Cell: (954) 913-8498
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Desk: (757) 594-7351
daniel.woloszynowski@cnu.edu
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