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R-27,207/002 October 7, 2021 
Rodriguez, Annette 
 
 
Mr. Peter Zanoni Via e-mail to peterz@cctexas.com 
City Manager of Corpus Christi 
1201 Leopard Street 
Corpus Christi, Texas 78401 
 
 
 RE: Annette Rodriguez – U.S. Equal Employment Opportunity Commission/Equal Pay 
Act Claim 
 
Dear Mr. Zanoni: 
 

Our firm has been retained by Ms. Annette Rodriguez regarding the matters set forth below.  
Please address all future communications on this matter to the undersigned.   

 
As you are aware, Ms. Rodriguez has complained about her pay and other issues in the past 

to the Office of the City Manager and has diligently tried to resolve those issues at the lowest 
possible level.  These attempts have been rebuffed by you and others, and Ms. Rodriguez has been 
forced to engage us to pursue her legitimate rights.  A recitation of the issues and attempts by Ms. 
Rodriguez to resolve them is set forth in more detail below.  We also offer the Office of the City 
Manager one last opportunity to resolve this matter short of litigation.   

 
As a threshold matter, we are unaware of any arbitration agreement that exists but, if an 

arbitration agreement does exist, please provide us a copy by close of business on Friday, October 
15, 2021.  If we do not receive an executed copy, we will consider that a waiver of any arbitration 
agreement and file suit under the Equal Pay Act.  Contemporaneous with this request for resolution 
under the Equal Pay Act, or arbitration in the alternative, Ms. Rodriguez is filing a charge with the 
Equal Employment Opportunity Commission (“EEOC”) with respect to the discriminatory 
conduct she has experienced while working for the City Manager.  

 
Ms. Rodriguez was hired by the City of Corpus Christi as the Director of Public Health in 

2003 and still holds that position.  Ms. Rodriguez had no problems with management prior to the 
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appointment of Peter Zanoni as City Manager.  Since his appointment, Ms. Rodriguez has 
experienced discrimination based on her sex and a hostile work environment. 

 
There is a record of sex-based discrimination under the leadership of Mr. Zanoni as City 

Manager.  Since his appointment, seven (7) women have left their Director positions.  There are 
now only five (5) women serving under him as Directors out of the available twenty-one (21) 
positions.  Many women left due to the actions of Mr. Zanoni, including the former Director of 
Communications, Kim Womack, who left her position of eight (8) years, in tears, following a 
conversation with Mr. Zanoni.  

 
Rosa Medina, the former Assistant Director of Human Resources, also left.  Ms. Medina 

was tasked with gathering market studies that Mr. Zanoni would use to base his salary decisions.  
Ms. Medina would present Mr. Zanoni with applicable market studies for each position from the 
fifteen (15) most populated cities in Texas and Mr. Zanoni would, seemingly arbitrarily, determine 
if the salary for each position should be higher or lower than the market average.  Neither years of 
experience nor performance was taken into consideration, although it is apparent that the sex or 
age of each person played a significant role.  The manner in which Mr. Zanoni determined salaries 
apparently weighed so heavily on Ms. Medina’s conscience, that she quit.  

 
Mr. Zanoni stated he was going to bring everyone’s salary up to ninety to ninety-five 

percent (90 – 95%) of the market average.  Ms. Rodriguez’ salary was given a three percent (3%) 
salary increase (approximately $5,000.00)–the 3rd lowest percentage increase given–and was only 
brought up to seventy-nine percent (79%) of market average.  Only four (4) out of forty (40) 
employees have a lower percentage of market average salaries, two (2) of whom are women.  Of 
the two (2) males who received a lower percentage of the market average salaries, one (1), Rudy 
Bentancourt, is no longer an employee under Mr. Zanoni and has a separate suit pending against 
the City.  The other male, Fred Segunda, has since retired.  However, Ms. Rodriguez’ Assistant 
Director, Dante Gonzalez, despite having very little public health experience and this being his 
first role as an executive, was brought to the ninety percent (90%) market average, a thirteen (13%) 
increase–approximately $18,000.00– after only being employed in that position by the City for a 
few months. 

 
When Ms. Rodriguez inquired how the salaries were determined, Mr. Zanoni yelled at her 

stating, “Who do you think you are?  So unappreciative.  You are the only one who has come to 
complain.” 

 
The average male market percentage equals eighty-eight point six two five percent 

(88.625%) whereas females are making an average of eighty-five point six four percent (85.64%) 
of the market average.  There were four (4) out of twenty-eight (28) Assistant Director positions 
that made more as Assistant Directors than Ms. Rodriguez did, during that time, as the Director.  
Out of these 4, only one is a female.  Nina Dixon was given a $29,000.00 raise to be demoted and 
is now making 111% the average market salary for her position.  The remaining three (3) positions 
are held by men who are close friends with Mr. Zanoni. 
 

The performance of Ms. Rodriguez’ work as Director of Public Health requires more skill, 
effort, and responsibility than that of her Assistant Director.  There is no legitimate, articulable 
reason for the difference in average market salary increase between Ms. Rodriguez and her 
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Assistant Director, Mr. Gonzalez.  Ms. Rodriguez has achieved her individual objectives 
throughout the years, receives accolades for her performance, and has over twenty (20) years of 
experience.  To dismiss that stellar performance and experience when determining salary defies 
explanation.   

 
Mr. Zanoni also has a record of discrimination based on age.  Specifically, Mr. Zanoni told 

Ms. Rodriguez to get rid of Dr. Burgin because of his age and accused her of not doing her job by 
not firing him sooner because he was too old. 
 

Additionally, Mr. Zanoni has a record of discrimination based on disability.  Ms. Rodriguez 
suffers from inherent deafness and wears prescribed hearing aids.  Mr. Zanoni makes his continual 
frustration clear when asked to repeat statements and will deliberately whisper under his breath so 
Ms. Rodriguez cannot hear.  
 
 The retaliation that occurred after Ms. Rodriguez discussed the matters above with the 
Office of the City Manager only exacerbated the existing issues and can only be described as 
obvious mistreatment and discrimination based on sex and disability.  As part of the retaliation, 
Ms. Rodriguez received a counseling statement over issues that primarily concerned a turf battle 
between the City Manager’s Office and the County Judge’s Office.  Additionally, the City 
Manager ignores the fact that the County Judge pays for forty percent (40%) of Ms. Rodriguez’ 
salary.  Mr. Zanoni also allows and disallows overtime as he sees fit, in way that can only be 
described as retaliation for bringing concerns to his attention.  Mr. Zanoni’s disallowance of the 
County Judge to have a voice in whether overtime, salary increases, or County car allowance – 
approved by the County Judge and the County Commissioners – will be paid for Ms. Rodriguez 
seems contrary to the Fair Labor Standards Act (“FLSA”).  
 

Previously, we would be able to bring these claims to the Human Relations Department. 
Since Mr. Zanoni dissolved this department, these claims must be brought to the EEOC.  We are 
amenable to resolving this dispute before resorting to arbitration and are open to an amicable 
settlement or discussion.  In order to resolve this matter, Ms. Rodriguez would require her pay to 
be appropriately adjusted, retroactively, and any letters of reprimand placed in her file during the 
time of mistreatment be withdrawn.  We are willing to discuss this matter at your convenience.  
Finally, please keep in mind Ms. Rodriguez has already suffered retaliation for bringing these 
issues to the Office of the City Manager, and we trust that such will not continue while they are 
being properly considered and resolved.  

 
Please do not hesitate to contact the undersigned should you have any questions or concerns 

regarding this matter.  
 
    Very truly yours, 
 
   NEEL, HOOPER & BANES, P.C. 
    By  
 
 
    _____________________________ 
    Bryant S. Banes 


