
as identified by the CDC, are required to obtain a
Medical Provider Attestation in order to remain out of work. (Attached) The Medical Provider
Attestation form is located on the COVID-19 Employee Resource page and must be provided to the 
Human Resources Nurse Liaison. If an employee is out for either of these reasons, they are required 
to use compensatory time, vacation leave, or sick leave, in that order. If the employee fails to obtain 
the Medical Provider Attestation form, they will not receive pay and their absence will be considered 
as an unauthorized absence.

If the employee fails to obtain the Medical Provider Attestation form, 
they will not receive pay and their absence will be considered as an unauthorized absence.    



Where vacation 
leave is not approved and the employee does not attend work, the employee will not receive pay and 
their absence will be considered as an unauthorized absence



How to gradually and safely return t
   https://intranettest.pima.gov/covid-19-employee-resources/ or http://www.pima.gov/covid19employees/

 Departments may use a phased-

Allowing for at least 7 days between each phase-in is encouraged 

 Observe strict social distancing guidelines, consider the use of physical barriers, and 
divide/separate workstations as much as possible 

 Require daily temperature checks for all employees 

 When possible, stagger the work hours for those who work in cubicles for greater social 
distancing 

 Use virtual meetings 

 Limit contact in the breakroom 

 Routinely disinfect private and common area; assign a staff member to track when this is 
accomplished 

Require temperature check for public (visitors, customers, vendors, contractors) 

Limit the number of customers in the work area, mark the floor for proper social 
distancing, etc. 

 Allow the use of cloth face masks  

Masks are optional for most positions - strongly suggested for counter or direct 
public interaction positions 

Encourage public to wear cloth masks 

 Encourage good hygiene 

Frequently wash hands with soap and water or use hand sanitizer, avoid touching 
faces, and sneeze or cough into a tissue or the inside of the elbow. 

https://intranettest.pima.gov/covid-19-employee-resources/
http://www.pima.gov/covid19employees/


How to gradually and safely return t . 
https://intranettest.pima.gov/covid-19-employee-resources/ or  http://www.pima.gov/covid19employees/

 Return to work while sick 

 Hold large in-person workgroups or gatherings of 10 or more 

Includes common areas like break rooms 

 Allow non-essential travel 

 Allow non-essential vendors into the work environment 

Eligible employees can continue to use any remaining Pandemic Outbreak Leave, 
Emergency Paid Sick Leave, or leave under Expanded FMLA to care for children until 
they reach their maximum hours, dollar caps or December 31, 2020, whichever comes 
first.  

Returning staff to work on a rotating or part-time schedule based on the business need.  
Each Department must assess its needs.   

If a workplace accommodation is needed, employees should follow the County ADA 
approval process through Human Resources. 

When the Governor s Stay-at-Home Order is lifted, employees are expected to return to 
work as instructed by their Appointing Authorities.  For those employees that have their 
own or a family household member s compromising medical condition as identified by 
the CDC, a Medical Provider Attestation is required in order for you to remain out of 
work.  This form is on-line on the COVID-19 Employee Resource page.   

Individuals who are telecommuting, will be required to return to work immediately.  
Telecommuting will only be permitted for individuals who have a compromising medical 
condition as identified by the CDC and a Medical Provider Attestation form stating they 
are not permitted in the workplace during the COVID-19 pandemic crisis.   

If an employee has concerns for their safety, they should consult with their supervisor 
and where the Appointing Authority agrees, the employee may use vacation leave.   

https://intranettest.pima.gov/covid-19-employee-resources/
http://www.pima.gov/covid19employees/
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