
 
 
 

IN THE COURT OF COMMON PLEAS 
 

CUYAHOGA COUNTY, OHIO 
 
 

JOHN DOE 1     ) CASE NO. 
      ) 
 Plaintiff     ) 
      ) JUDGE 
 vs.     ) 
      ) 
CUYAHOGA COUNTY COMMUNITY ) 
 COLLEGE     ) 
c/o General Counsel    ) 
700 Carnegie Avenue   ) 
Cleveland, OH 44115   ) 
      ) COMPLAINT 
 and     ) 
      ) Trial by Jury Demanded 
EMANUELA FRISCIONI   ) 
2543 N. Park Boulevard   ) 
Cleveland, OH 44106   ) 
      ) 
 and      ) 
      ) 
AMBER SMITH    ) 
Address Unknown    ) 
      ) 
 and     ) 
      ) 
PAUL COX     ) 
2146 Edgerton Road    ) 
University Hts., OH 44118   ) 
      ) 
 and     ) 
      ) 
TERENCE GREENE   ) 
12405 York Boulevard   ) 
Garfield Heights, OH 44125   ) 
      ) 
 Defendants    ) 
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Introduction 

 
Plaintiff John Doe files his Complaint pseudonymously because the prosecution of 

this lawsuit will compel Plaintiff to reveal information of the utmost intimacy arising out of 

teacher-student sexual assault detailed herein.   

 

Parties, Jurisdiction and Venue 

1. Plaintiff John Doe is a citizen of the State of Ohio and currently resides in 

Cuyahoga County, Ohio. 

2. Defendant Cuyahoga County Community College (hereinafter referred to as 

Tri-C), is a public educational institution with its various campuses located in Cuyahoga 

County, Ohio. 

3. Defendant Emanuela Friscioni was at all relevant times the director of the 

Creative-Performing Arts Academy at Defendant Tri-C.  Furthermore, upon information and 

belief, Defendant Friscioni was the superior and supervisor of Defendant Terence Greene as 

well as an individual responsible for hiring Terence Greene to work at Tri-C.  Defendant 

Friscioni is sued in her individual and official capacity as an employee of Tri-C and was an 

individual responsible for hiring Terence Greene. 

4. Defendant Amber Smith was at all times relevant a Tri-C employee working 

for Tri-C as a Human Resources Representative.  Defendant Smith is sued in her individual 

and official capacity as an employee of Tri-C and was an individual responsible for hiring 

Terence Greene. 

5. Defendant Paul Cox was at all times relevant the Dean of the Tri-C Creative 

Arts Department which included and operated the Tri-C Creative Arts Academy.  Defendant 
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Cox is sued in his individual and official capacity as an employee of Tri-C and was an 

individual responsible for hiring Terence Greene. 

6. Defendant Terence Greene was at all times relevant an employee and/or agent 

of Defendant Tri-C and served as, according to the Tri-C Website, “Academy Manager, 

Teacher and Choreographer” for the Tri-C Creative Arts Academy. 

7. Plaintiff John Doe was at all relevant times a resident of Cuyahoga County, 

Ohio.  At the time of the sexual assault described herein, he was 17 years old.   

 

General Allegations 

8. Tri-C is a public community college with four campuses located in and 

around Cuyahoga County, Ohio.  Its mission is “To provide high quality accessible and 

affordable educational opportunities and services – including university transfer, technical 

and life-long learning programs – that promote individual development and improve the 

overall quality of life in a multicultural community.”   

9. As part of its mission of “Life-long learning programs,” Tri-C operates a 

Creative Arts Academy, teaching subjects including dance, to students ages 3 through 18 

years old. 

10. Tri-C has published a policy on discrimination and harassment which states 

in part, “the college is committed to eliminating discrimination and harassment in the 

workplace and academic environment.  These commitments are moral imperatives 

consistent with an intellectual community that celebrates individual differences, diversity, 

and meaningful individual freedom to pursue professional and educational goals.” 
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11. According to Tri-C, sexual harassment is not tolerated and is defined in 

Tri-C’s sexual harassment policy as follows: 

(3)       Sexual Harassment. 
 
(a) Unwelcomed sexual advances, requests for sexual favors, and 

other verbal or physical conduct of a sexual nature generally 
constitute unlawful sexual harassment when:  
 
(i)  submission to sexual conduct is an explicit or implicit term or 
condition of an individual’s employment or of a student’s status in 
a course, program or activity; 
 
(ii)  submission to or rejection of sexual conduct by an individual 
is used as the basis for any employment or academic decision 
affecting that individual; or 
 
(iii)  the sexual advances, requests for sexual favors, and/or verbal 
conduct of a sexual nature have the purpose or effect of 
substantially interfering with an individual’s work or academic 
performance or create an intimidating, hostile or offensive 
working or learning environment.   

 
12. Beginning in approximately 1999, Defendant Terence Greene worked as the 

dance director at the Cleveland School of the Arts (hereinafter  “CSA”), a charter school in 

the Cleveland Metropolitan School District (CMSD) teaching dance to students from 6th 

grade to 12th grade.   

13. In or about 2002, allegations surfaced from a CSA 14 year-old ninth grade 

student that Defendant Terence Greene had committed repeated sexual assaults against said 

student. 

14. In September 2003, Defendant Terence Greene was indicted by the Cuyahoga 

County Prosecutor on four counts of unlawful sexual conduct with a minor in violation of 

O.R.C. § 2907.04. 

15. In June 2004, a bench trial was commenced.   
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16. On July 1, 2004, Defendant Terence Greene was acquitted on all four counts 

of unlawful sex with a minor.  When the school year began the following month, Defendant 

Terence Greene had returned as a dance director at CSA, where he remained until 2014.  

17. On December 7, 2011, a 33-year old male filed a Cleveland Police Report 

alleging that his uncle, Defendant Terence Greene, beginning in April of 1985 when the 

victim was 7 years old, began repeatedly sexually assaulting him.   

18. The Cleveland Police report from the time states “named suspect Greene has 

engaged in numerous sexual acts (oral sex, anal sex, and groping (sic)) since the spring of 

1985 till 12.05.11.  Victim states that the first act occurred when he was 7 years old.”   

19. No formal charges resulted from these allegations.  

20. In or about July 2014, two former CSA students came forward and made 

allegations of illegal, criminal sexual contact or assault with Defendant Terence Greene 

when he was their teacher at CSA.   

21. Upon information and belief, in August 2014, the CMSD notified the 

Cleveland Police Department of illegal conduct involving Defendant Terence Greene.   

22. On September 10, 2014, Greene resigned from his position at CSA at the 

request of the CSA administrators. 

23. On September 2, 2015, Defendant Terence Greene completed and submitted 

an application to work as a dance instructor at Defendant Tri-C.  Greene’s application 

misrepresented that his reason for leaving his prior job at CSA was “I started my own 

company and pursued other job opportunities.”   
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24. On September 22, 2015, Defendant Amber Smith requested a “basic 

package” background check on Defendant Terence Greene from a screening company called 

“Truescreen.” 

25. The report generated by Truescreen and transmitted to Tri-C after completion 

on October 2, 2015, noted for Greene’s departure from CSA which was highlighted on the 

Truescreen report with a red “X”: 

Reason for leaving:  The subject was terminated. 
 
Eligible for re-hire/contract:  No.  The subject had 
allegations with students. 
 
Comment:  Please note we have received a 
negative response from this company regarding 
the subject’s reason for leaving and/or eligibility 
for re-hire. 

 
 

26. On October 8, 2015, by way of a letter from Tri-C Human Resources 

representative, Defendant Amber Smith, Tri-C confirmed an offer of employment to 

Defendant Terence Greene for the “part-time position of Instructor Dance at Cuyahoga 

Community College.  The effective date is October 12, 2015 . . . this appointment is 

contingent upon the satisfactory completion of a background clearance and drug screen.”  

The letter further stated, “You will be contacted by Emanuela Friscioni prior to your start 

date regarding your work schedule . . .”.   

27. Greene accepted the offer. 

28. On February 21, 2017, in a letter from Defendant Amber Smith, Tri-C offered 

Defendant Terence Greene “the full-time position of Program Manager Dance Mastery.  

This appointment is contingent upon the satisfactory completion of a background clearance 
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and drug screen.”  (Bold in original).  The letter further stated “You will report to Emanuela 

Friscioni, Director Creative Arts Prep. Program.   

29. Greene accepted the offer. 

30. Defendant Greene continued to serve as the Program Manager for Tri-C until 

he was terminated on or about January 21, 2020, following additional allegations of criminal 

sexual conduct. 

Plaintiff John Doe Attends Tri-C 

31. In or about 2015, Plaintiff John Doe, who was 13 or 14 years old, enrolled in 

the Tri-C Creative Arts Academy as a dance student.  The Dance Program at Tri-C was a 

daily, after-school program that ran from 4:30 p.m. to 9:00 p.m. on weekdays. 

32. From 2015 until 2018, Plaintiff John Doe was a student in the “beginner” 

class and during that time, Defendant Terence Greene was not his primary dance instructor. 

33. In or about 2018, Plaintiff John Doe was promoted to the “intermediate” 

level, where Defendant Terence Greene became Plaintiff’s primary modern dance instructor. 

34. The cost to enroll in the Tri-C Creative Arts Academy was $500.00 per 

semester. 

35. On October 17, 2019, following an evening rehearsal for an upcoming show 

in Philadelphia, Defendant Terence Greene and another Tri-C dance instructor, Charlene 

Brown, took several students for pizza at a restaurant on Euclid Avenue in Cleveland, Ohio. 

36. On the way to the restaurant, Defendant Terence Greene drove Charlene 

Brown’s vehicle and Plaintiff John Doe rode in the back seat.  Charlene Brown was also a 

passenger in her own vehicle.  
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37. Following dinner at the restaurant, again Defendant Greene drove Brown’s 

vehicle back to Tri-C where Greene’s own car was parked, and Greene and Plaintiff got into 

Greene’s car.  Charlene Brown drove her car home.  Plaintiff understood that Greene would 

drive Plaintiff home.  During the ride from Tri-C to take Plaintiff home, Greene told Plaintiff 

he was going to take him to Greene’s house to teach him a gospel dance. 

38. Upon arrival at Greene’s house, John Doe was told to go down to Greene’s 

basement to his dance studio and take off his outer clothes, so he was wearing only his dance 

tights and a T-shirt. 

39. Greene’s basement did not have a dance studio, it had only a couch and a 

television set. 

40. Greene directed Plaintiff to sit on the couch and Greene sat next to him.  

Defendant Terence Greene is 6 feet tall and weighs approximately 205 pounds.  Plaintiff 

weighs 150 pounds.  Terence Greene was 53 and Plaintiff was 17 years old. 

41. While seated next to each other on the couch, Greene began rubbing 

Plaintiff’s legs.  Plaintiff told Greene he was uncomfortable.  Ignoring Plaintiff’s 

protestations, Greene pulled Plaintiff’s tights down and began to perform oral sex on 

Plaintiff. 

42. After that, Greene sodomized Plaintiff.  Greene was not wearing a condom.   

43. All sexual acts of Greene were performed without the express or implied 

consent of Plaintiff and were done against Plaintiff’s will. 

44. Greene directed Plaintiff not to tell anyone what had happened. 

45. Afterwards, Greene drove Plaintiff home in silence. 

46. Within days, Plaintiff quit dancing and quit the Tri-C program entirely. 
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47. In January 2020, Plaintiff reported the sexual assault to his personal confidant 

and former high school advisor.   

48. The advisor reported the assault to Cuyahoga County Child Protective 

Services, as well as Plaintiff’s mother, who on January 11, 2020 made a report to the Garfield 

Heights Police Department. 

49. On or about January 22, 2020, Tri-C terminated their employment of 

Defendant Terence Greene because of Plaintiff’s allegations and because of the results of 

Greene’s 2015 background check. 

50. As a direct and proximate result of the actions or inactions of Tri-C and its 

administrators and staff, including Defendant Emanuela Friscioni, Defendant Amber Smith, 

and Defendant Paul Cox, Tri-C hired and continued to employ Terence Greene, who had a 

13-year history of allegations of sexual assault against students and who was terminated by 

his previous employer for similar allegations from students. 

51. As a direct and proximate result of all Defendants’ acts or omissions 

described herein, Plaintiff John Doe suffered a loss of educational opportunities, great 

emotional pain and distress, and physical and mental suffering. 

 

CAUSES OF ACTION 

Count I – Breach of Contract 

52. Plaintiff incorporates and reavers all of the allegations contained in 

Paragraphs 1 through 51 as if the same were fully rewritten herein. 

53. Based on the aforementioned facts and circumstances, Defendant Tri-C 

breached express and/or implied agreements with Plaintiff John Doe. 
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54. Defendant Tri-C’s acceptance of Plaintiff into its Creative Arts Academy and 

his enrollment and payment of tuition fees created an express contract, or alternatively a 

contract implied in law or fact between Plaintiff John Doe and Defendant Tri-C governed 

inter alia by the Tri-C Student Handbook, as well as the various Tri-C policies on 

discrimination and harassment.  

55. The contract formed between Defendant Tri-C and Plaintiff contained the 

following provision at page 50 of its Student Handbook: 

The college is committed to eliminating 
discrimination and harassment in the 
workplace and the academic environment. 
These commitments are moral imperatives 
consistent with an intellectual community 
that celebrates individual differences, 
diversity and meaningful individual freedom 
to pursue professional and educational goals. 

 

56. The Tri-C Student Handbook further states, at page 93, “sexual violence, 

sexual harassment, sexual exploitation . . .are violations of trust and respect and will not be 

tolerated at Cuyahoga Community College.” 

57. Further, Tri-C’s Sexual Misconduct Policy 3354:1-30-03.12(a) states: 

For purposes of this procedure, sexual 
misconduct is any unwelcome behavior of a 
sexual nature or behavior based on sex or 
gender that is severe or pervasive and 
interferes with a person’s ability to pursue the 
terms and conditions of employment or with 
academic or athletic attainment.  Sexual 
misconduct includes, but is not limited to, 
sexual harassment, sexual exploitation, 
sexual violence, such as domestic violence, 
dating violence, sexual assault, and gender-
based stalking. 
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58. Plaintiff John Doe asserts that Defendant Tri-C breached these guarantees in 

disregarding Defendant Terence Greene’s history and background and allowing Greene the 

opportunity to prey upon Tri-C’s Creative Arts Academy students, including Plaintiff John 

Doe. 

59. Defendant Terence Greene breached these guarantees while acting as a dance 

instructor for Defendant Tri-C. 

60. Defendant’s conduct as described herein created a dangerous and hostile 

environment in direct contradiction to Defendant’s various policies on sexual discrimination 

and sexual harassment. 

61. Defendant Tri-C failed to provide Plaintiff John Doe with an environment 

free from sexual harassment and discrimination when it learned of Defendant Greene’s 

history. 

62. As set forth herein, Defendant Tri-C materially breached these guarantees of 

providing an environment free from sexual harassment and discrimination and other 

contractual provisions. 

63. As a result of Defendant Tri-C’s breach of contract with Plaintiff, Plaintiff 

John Doe suffered damages arising out of his tuition and fees’ payments, as well as other 

damages relating to his injuries as a result of sexual assault and discrimination. 

 

Count II – Negligent, Wanton and Reckless Conduct 

64. Plaintiff incorporates and reavers all of the allegations contained in 

Paragraphs 1 through 63 as if the same were fully rewritten herein. 
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65. At all times mentioned herein, Defendant Emanuela Friscioni was the 

Director of the Creative and Performing Arts Academy at Tri-C and was the superior and 

immediate supervisor of Defendant Terence Greene, as well as an individual responsible for 

hiring Terence Greene. 

66. At all times mentioned herein, Defendant Amber Smith was a Human 

Resources Representative at Tri-C.  Upon information and belief, Defendant Amber Smith 

was responsible for conducting a background screening on Defendant Terence Greene 

during his hiring process.  Furthermore, it was Defendant Amber Smith who formally offered 

Terence Greene the position of employment at Tri-C after receiving written notice of 

Defendant Greene’s past allegations with students at his former place of employment. 

67. At all times mentioned herein, Defendant Paul Cox was the Dean of the Tri-C 

Creative Arts Department which included and operated the Tri-C Creative Arts Academy.  

Defendant Cox was an individual responsible for hiring and supervising Terence Greene. 

68. Defendant Tri-C had actual knowledge of Defendant Terence Greene’s 

history of inappropriate conduct by way of the background check conducted at its request 

and solely for purposes of determining whether to hire or not hire Defendant Terence Greene. 

69. Included in a public records response from Tri-C was a document entitled 

“Conversation with Terence Greene & Paul Cox 1-21-20, 2 p.m.”  The notes were written 

by Lilian Welsh, the Vice-President of Human Resources at Tri-C, and are identified as 

“notes from the conversation” where Terence Greene was terminated from Tri-C.  Welsh’s 

notes reveal that nobody from Tri-C, including Defendants Friscioni, Smith or Cox ever 

even reviewed Terence Greene’s background check prior to hiring him. 
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70. The “notes” further state “The first conversation (when he was hired) Paul 

had with him (Terence), he (Paul) said to keep it professional.”  This language reveals a 

pre-hiring concern and knowledge on the part of Paul Cox that Defendant Terence Greene 

had a history or propensity to act unprofessionally with students and/or beyond the bounds 

of a professional teacher-student relationship when teaching dance to children. 

71. Also included in the “notes” was the following, “He asked me to repeat the 

part where I spoke about looking back and his background check.  He asked if this was the 

only time we’d reviewed his background check.  I told him it was as far as I was aware.”  

This language establishes that all Tri-C personnel, including Amber Smith, the person who 

ordered and received the results and Terence Greene’s Supervisor, Emanuela Friscioni, and 

Paul Cox, the Dean of Creative Arts, acted recklessly in failing to even review Terence 

Greene’s background check that specifically flagged with a red “X” that Terence Greene had 

“allegations with students.” 

72. By way of the pre-employment background check that revealed previous 

allegations with students, Defendants Smith, Friscioni and Cox had actual and constructive 

notice of Defendant Terence Greene’s previous inappropriate sexual behavior and 

deliberately, negligently and recklessly ignored this critical information and jeopardized the 

safety, security and bodily integrity of Tri-C students, including Plaintiff John Doe, when 

Tri-C, acting by and through Smith, Friscioni and Cox, offered Defendant Terence Greene 

a position of employment, which Greene used to manipulate Plaintiff and ultimately sexually 

abused and raped him. 

73. Upon information and belief, no employees from Tri-C, including all 

Defendants, ever contacted anyone at CSA to discuss Greene’s departure from CSA. 
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74. As Plaintiff’s teacher, Defendant Terence Greene was able to gain access to 

Plaintiff John Doe in private situations inside and outside of Tri-C facilities, at rehearsals 

(on- and off-campus), at shows, in his car driving students to and from rehearsal, and in 

hotels while travelling during out-of-town performances.  Greene manipulated Plaintiff into 

a vulnerable position so that Greene could assault and rape Plaintiff in the basement of his 

house following the rehearsal for an upcoming, out-of-town show. 

75. As a direct and proximate result of all Defendants’ conduct as recited herein, 

Plaintiff John Doe suffered injuries, damages and losses, including but not limited to damage 

to his pursuits of higher learning, fear, anxiety, severe emotional distress, physical injury, 

and concern for his own safety. 

76. Defendants Emanuela Friscioni, Amber Smith and Paul Cox are sued herein 

in their official capacity as well as their personal/individual capacity. 

77. Defendant Terence Greene is sued herein in his official capacity as well as 

his personal/individual capacity. 

78. Defendants Smith, Friscioni and Cox, all persons responsible for hiring and 

retaining Greene at Tri-C, had actual and constructive notice of his history, wantonly and 

recklessly disregarded that information and as a direct and proximate result of their acts or 

omissions, caused Plaintiff John Doe’s injuries and damages as described herein. 

79. Instead of acting in the best interests of the Tri-C students and not hiring 

Terence Greene or investigating Defendant Greene further, Defendants Smith, Friscioni and 

Cox offered Greene a position of employment as a Dance Instructor at Tri-C. 
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80. The letter offering Greene the position written by Defendant Amber Smith 

stated, “this appointment is contingent upon the satisfactory completion of a background 

clearance and drug screen.” 

 

Count III – Sexual Assault & Battery 

81. Plaintiff incorporates and reavers all of the allegations contained in 

Paragraphs 1 through 80 as if the same were fully rewritten herein. 

82. At all times mentioned herein, Defendant Terence Greene was a dance 

instructor and program manager at the Tri-C Creative Arts Academy. 

83. At all times mentioned herein, Plaintiff John Doe was a student at Tri-C at 

the same time Defendant Greene was at Tri-C. 

84. While enrolled as a student, Defendant Terence Greene groomed, 

manipulated and coerced Plaintiff John Doe to engage in various sexual acts with him as 

previously detailed herein. 

85. The conduct of Defendant Terence Greene as described herein constituted 

sexual assault and battery against Plaintiff John Doe and violated Ohio law.   

86. As a direct and proximate result of Defendant Terence Greene’s sexual 

assault, Plaintiff John Doe sustained injuries and damages as previously alleged in this 

Complaint. 

 

Count IV – Hiring, Supervision and Retention 

87. Plaintiff incorporates and reavers all of the allegations contained in 

Paragraphs 1 through 86 as if the same were fully rewritten herein. 
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88. At all times relevant, there was an employment relationship between 

Defendant Tri-C and Defendant Terence Greene. 

89. Defendant Terence Greene was not a credentialed teacher nor was he 

competent to be involved with children. 

90. Defendants Tri-C, Friscioni, Smith and Cox had actual and constructive 

knowledge that Defendant Greene was incompetent to teach or be around children and 

students for the myriad reasons described in this Complaint. 

91. Defendant Greene’s acts and the acts of Defendants Tri-C, Smith, Friscioni 

and Cox caused Plaintiffs’ injuries and damages as described herein.  

92. Defendants’ negligent, wanton and reckless actions in hiring, promoting, 

supervising, and retaining Defendant Greene at Tri-C allowed Defendant Greene access to 

students including Plaintiff John Doe and were a proximate cause of Plaintiffs’ sexual assault 

and subsequent damages as described herein. 

 WHEREFORE, for all Causes of Action, Plaintiff prays for judgment for 

compensatory damages against Defendants in an amount that will fully and fairly 

compensate Plaintiff for the injuries and damages as alleged herein.  Additionally, because 

of the wanton, reckless and intentional behavior described herein, Plaintiff prays for punitive 

damages for any cause of action where punitive damages are appropriate so as to punish and 

make an example of all Defendants in a sum to be determined by a jury. 
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JURY DEMAND 

 A trial by jury is hereby requested in the maximum number allowed by law at the 

time of trial of the within action. 

 

      Respectfully submitted, 

        
      /s/ Ryan H. Fisher    
      RYAN H. FISHER (#0043799) 
      MEGHAN P. CONNOLLY (#0089682) 
       KYLE B. MELLING (#0091208) 
      Lowe Eklund Wakefield Co., LPA   
      1660 West Second Street 
      610 Skylight Office Tower 
      Cleveland, OH 44113-1454 
      (216) 781-2600 (Telephone) 
      (216) 781-2610 (Facsimile) 
      rfisher@lewlaw.com  
      mconnolly@lewlaw.com  
      kmelling@lewlaw.com  
      Attorneys for Plaintiffs 
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